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INTRODUCTION

Monroe County, Florida is the southernmost county in Florida and the United States. It is made
up of the Florida Keys and portions of the Everglades National Park and big Cypress National
Reserve. These parks are mostly uninhabited mainland areas. Most known are the Florida Keys
which is a string of islands of connected by U.S. Highway 1, which ends in Key West, 150 miles
southwest of Miami.

Monroe County, Florida has a population of 73,090. It is divided into five electoral districts and
the five elected County Commissioners govern Monroe County, Florida. The Commissioners rely
on the County Administrator to facilitate the daily operations of county government. Monroe
County, Florida has approximately 515 employees. Monroe County, Florida’s seat is located at
the historical Gato Building, 1100 Simonton Street Key West, Florida 33040.

APPLICABLE GRANTS FOR WHICH MONROE COUNTY IS GRANTEE OR SUBGRANTEE

The Florida Department of Law Enforcement, Office of Criminal Justice Grants manages
federal grant monies from the Department of Justice. Specific grants are:

The Edward Byrne Memorial Justice Grant (JAG);

National Criminal History Improvement Program (NCHIP);
Residential Substance Abuse Treatment for Prisoners (RSAT)
Bullet Proof Vest Program;

The Edward Byrne Memorial Justice Assistance (JAG) Grant is the primary provider of federal

criminal justice funding to state and local jurisdictions. It is named in honor of Edward Byrne a
New York Police Department Officer who was killed in the line of duty February 26, 1988. He
was shot in the head five times. Officer Byrne was 22 years old at the time of his death.

JAG funds can be used for any of the following purpose areas:
1. law enforcement programs

2. prosecution and court programs

3. prevention and education programs

4. corrections and community protection programs

5. drug treatment programs

6. planning evaluation and technology improvement

7. crime victim and witness programs



The National Criminal History Improvement Program (NCHIP) Grant enhances crime fighting
and criminal justice by improving the accessibility , utility of criminal history records and

interstate accessibility of criminal history records and enhances records of protective orders
involving domestic violence and stalking, sex offender records and their use in criminal
background checks.

The Residential substance Abuse Treatment (RSAT) Grant is to assist local governments in

developing and implementing residential substance abuse treatment programs in detention
facilities.

The Bullet Proof Vest Partnership Grant is a unique U.S. Department of Justice initiative
designed to provide a critical resource to state and local law enforcement. Since 1999 over
13,000 jurisdictions have participated in the program.

Monroe County, Florida has been the recipient of the following grants:

GRANT AMOUNT DATE OF AWARD
Byrne JAG Grant with Guidance | $30,000 September 27, 2011
Care Center Jail In -house | $16,500 October 31, 2012
Program
Byrne JAG Grant will be the | $20,000 September 26, 2011
change $16,499 September 10, 2012
Byrne JAG Grant with the Florida | $5,000 September, 2011
Keys Outreach Coalition
Byrne JAG Grant with Heron- | $29,859 October 3, 2011
Peacock $16,499 November 7, 2012
Byrne JAG with Samuel’s House | $20,000 September 27, 2011
$16,499 November 7, 2012
RSAT Grant with Guidance Care | $66,667 October 17, 2011
Center $67,000 November 14, 2012
Byrne JAG Grant with Boys and | $20,823 rolled over into FY12
Girls Club $16,499 October 31, 2012

Grant Contact information:
Laura Deloach Hartle

Office of Management and Budget
1100 Simonton St.
Key West, Florida 33040




PERSONNEL MANAGEMENT/OPERATIONS OVERVIEW

The Monroe County Office of Employee Services provides quality support services and benefits
administration to employees of the Board of County Commissioners. Programs and services
include: Human Resources, Workers Compensation, Employee Benefits, Risk Management and
Safety.

Operations of County government are under a Board of County Commissioners; County
Attorney’s Office and a County Administrator.

Note: The Sheriff is a separate elected official with its own personnel office and does not fall
under the jurisdiction of the County Administrator.
Monroe County’s Constitutional Offices are: Clerk of Court, Property Appraiser, Supervisor of
Elections, Tax Collector, Court Administrator and Land Authority. These offices do not fall
under the jurisdiction of the County Administrator.

PURPOSE

An Equal Employment Opportunity Plan or EEOP is a workforce report that some local
governments must complete to receive grant funding from the United States Department of
Justice pursuant to the Omnibus Crime Control and Safe Streets Act. The purpose of the EEOP is
to ensure that recipients are providing equal employment opportunities.

Section 42.304(USC) provides in part: “..Each recipient’s equal employment opportunity
program shall be in writing and shall include:

(a) A job classification table or chart

(b) The number of disciplinary actions taken against employees by race, sex, national origin.

(c) The number of individuals by race, sex and national origin (if available applying for
employment.

(d) The number of employees in each job category by race sex, and national origin.

(e) The number of employees by race sex, and national origin who were terminated

(f) Available community and area labor characteristics

(g) Detailed narrative statement citing the employer’s employment practices and policies



On July 26, 1982, the Board of County Commissioners approved Resolution No. 197-1982 which
provided the County’s Affirmative Action Plan. The Plan was later amended by Resolution No.
500-1987 and again by Resolution No. 043-1988.

EQUAL OPPORTUNITY POLICY

Resolution No. 230-1994 declares that Monroe County promotes a work environment that is
devoid of illegal job discrimination in employment policies and practices. In addition, Monroe
County Code of Ordinance Chapter 14, Article Il and Article lll prohibits discrimination.

The County is firmly committed to equal employment opportunity, and does not
discriminate in any employment-related decisions on the basis of race, color, religion,
national origin, sex, sexual orientation, gender identity or expression, age, disability or
other similar factors that are not job-related.

The County's policy of equality of opportunity applies to all organizational levels of the
County and to all job classifications. It is the responsibility of each elected or appointed
public official, Division Director, Department Head and Supervisor to give the County's
non-discrimination policy full support through leadership, and by personal example. In
addition, it is the duty of each public official and each employee to help maintain a work
environment which is conducive to, and which reflects, the County's commitment to
equal employment opportunity.

All personnel actions shall be based solely on ability and fitness of the individual.

The Human Resources office shall see that information about job opportunities is readily
available to all employees and citizens of the County, and a continuing program shall be
conducted to make the Equal Employment policies known to all citizens of the County.

In this capacity, the Human Resources office will be responsible for anticipating
problems, formulating solutions, presenting complete analysis of alternatives and
recommended corrective actions and coordinating the recommended actions with
public officials, Division Directors, Department Heads and employees.

In the implementation of this policy, the County will aggressively seek personnel for all
job levels within the organization through upgrading and recruitment from minority
group members and women.

This policy is specifically included and will be a continuing and essential component of
the Personnel Policies and Procedures.



Harassment of any kind is prohibited and will not be tolerated. A violation of this policy
will subject an employee to disciplinary action, up to and including termination of
employment. Any violation which cannot be remedied through the disciplinary process
set forth in these policies and procedures may be considered by the Board of County
Commissioners for any other avenues legally available, such as, but not limited to,
contractual remedies, no trespass orders, injunctive relief, removal of workplace
accommodations which have been abused, or through federal or state laws protecting
workers in the workplace.

Harassment is defined as verbal or physical conduct which:

1. Denigrates or shows hostility or aversion toward an individual because of his
or her race, color, religion, gender, national origin, age, veteran status, marital
status, familial status, sexual orientation, gender identity or expression, or
disability/handicap, or that of his or her relatives, friends or associates.

2. Has the purpose or effect of creating an intimidating, hostile or offensive
working environment;

3. Has the purpose or effect of unreasonably interfering with an individual’s work
performance or;

4. Otherwise adversely affects an individual’s employment opportunities.

Prohibited harassing conduct includes, but is not limited to, epithets, slurs, jokes,

negative stereotyping, or threatening, intimidating or hostile acts that relate to race,
color, religion, gender, age, national origin, veteran status, marital status, familial status,
sexual orientation, gender identity or expression, or disability/handicap. Prohibited
harassing conduct includes written or graphic material that is placed on walls, bulletin
boards or elsewhere on the premises or that is circulated in the workplace.

The above policy includes, but is not limited to, sexual harassment. Sexual
harassment is defined as:

1. Unwelcome sexual advances;
2. Requests for sexual favors;
3. Verbal or physical conduct of a sexual or otherwise offensive nature,
particularly where:
a. submission to such conduct is made, explicitly or implicitly, a term or
condition of employment;
b. submission to or rejection of such conduct is used as a basis for
decisions affecting an individual’s employment; or
c. such conduct has the purpose or effect of creating an intimidating,
hostile or offensive working environment.



4. Sexually offensive jokes, innuendoes, and other sexually oriented statements
or behavior.

If an individual experiences or observes any form of harassment of an employee by any
person (regardless of the offender’s identity or position), he/she is required to promptly
report the incident to a Division Director, Department Head, the Human Resources
Administrator or the County Administrator. Division Directors and Department Heads
are responsible for promptly reporting the allegations or concerns to the Human
Resources Administrator or the County Administrator. (It is encouraged that the
individual put such a complaint in writing). If the complaint is about the County
Administrator or any other person whose official or political position leads an employee
to believe that the complaint may be ignored or handled improperly, the individual who
experiences or sees any prohibited form of harassment which he/she is required to
report may report the conduct to a county commissioner, who shall see that it is
properly processed by staff in an objective manner. The complaint will be immediately
investigated and kept confidential to the extent possible. Individuals who make
complaints have an obligation to assist and cooperate with the County’s investigation.

If the County determines that an employee (including public officials, Division Director,
Department Head, or supervisor) or third-party has harassed another individual,
appropriate remedial action will be taken against the offender, up to and including
termination. If the harassment involves a third party such as a contractor, vendor,
supplier, or other visitors to County buildings or the workplace, that person may be
barred from the premises.

The County prohibits any form of retaliation or coercion (including intimidation,
interference or discrimination for lodging a bona fide complaint under this policy or for
assisting in the investigation of a claim of harassment. If an individual experiences or
observes any form of retaliation by any person, employee or non-employee (regardless
of the offender’s identity or position) he/she is required to promptly report the incident
to a Division Director, Department Head, the Human Resources Administrator or the
County Administrator. Division Directors and Department Heads are responsible for
promptly reporting the allegations or concerns to the Human Resources Administrator
or the County Administrator. It is encouraged that the individual put such a complaint in
writing. The complaint will be immediately investigated and kept confidential to the
extent possible. Individuals who make complaints have an obligation to assist and
cooperate with the County’s investigation. If the complaint is about the County
Administrator or any other person whose official or political position leads an employee
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to believe that the complaint may be ignored or handled improperly, the individual who
experiences or sees any prohibited form of harassment which he/she is required to
report may report the conduct to a county commissioner, who shall see that it is
properly processed by staff in an objective manner. The county will protect individuals
who make a complaint to the extent legally possible. Any bona fide complaint will in no
way be used or held against an employee (or non-employee) nor will it leave an adverse
impact on the complaining employee’s employment.

Individuals shall not assume that the County is aware of a harassment problem and are
required to adhere to this policy and make a report so that the problem can be resolved.
Any questions concerning this policy should be addressed to Human Resources.

If one believes that the County has violated the equal opportunity policy, as stated in
this section, he/she should submit a written complaint to the EEO Coordinator. The EEO
Coordinator shall investigate the complaint and respond to the complaint.

Prepared by:

Calvin Allen
EEO Coordinator

ﬁﬂm@ 4-24-12

Roman Gastesiv . Date
County Administrator A’[}Lﬂ%




Job classification table

(pay plan)
Class

PAYGRADE Position Title Cd Teamsters | FLSA

CONTRACT COUNTY ATTORNEY 17-1 E

CONTRACT
16 COUNTY ADMINISTRATOR 16-1 E
15 CHIEF ASSISTANT COUNTY ATTORNEY 15-12 E
15 DEPUTY COUNTY ADMINISTRATOR 15-1 E
14 DIRECTOR OF PUBLIC WORKS 14-6 E
14 DIVISION DIRECTOR EMPLOYEE SERVICES 14-2 E
14 DIVISION DIRECTOR GROWTH MANAGEMENT 14-8 E

FIRE CHIEF/DIVISION DIRECTOR EMERGENCY
14 SERVICES 14-4 E
SR DIRECTOR PLANNING AND ENVIRONMENTAL

14 RESOURCES 14-13 E
14 ASSISTANT COUNTY ATTORNEY Il 14-7 E
14 ASSISTANT COUNTY ATTORNEY - LITIGATOR 14-5 E
13 ASSISTANT COUNTY ATTORNEY I 13-7 E
13 ASSISTANT PLANNING DIRECTOR 13-12 E
13 DIRECTOR EMERGENCY MANAGEMENT 13-6 E
13 DIRECTOR INFORMATION TECHNOLOGY 13-2 E
13 DIRECTOR INTERGOVERNMENTAL/LEGISLATIVE 13-4 E
13 DIRECTOR OF ENGINEERING SERVICES 13-9 E
13 DIRECTOR OF PROJECT MANAGEMENT 13-14 E
13 DIVISION DIRECTOR PUBLIC WORKS 13-11 E
13 FIRE RESCUE DEPUTY CHIEF-OPERATIONS 13-15 E
13 SR DIRECTOR AIRPORTS 13-10 E
13 SR DIRECTOR BUDGET AND FINANCE 13-3 E
13 SR DIRECTOR BUILDING OFFICIAL 13-1 E
13 SR DIRECTOR CODE COMPLIANCE 13-8 E
13 SR DIRECTOR STRATEGIC PLANNING 13-16 E
12 AIRPORT MANAGER 12-6 E
12 AIRPORT SECURITY COORDINATOR 12-2 E
12 ASSISTANT DIRECTOR PUBLIC WORKS 12-9 E
12 COMPREHENSIVE PLANNING MANAGER 12-7 E
12 DATABASE ADMINISTRATOR 12-23 E
12 DIRECTOR FLEET MANAGEMENT 12-1 E
12 DIRECTOR LIBRARIES 12-10 E
12 DIRECTOR MIDDLE KEYS OPERATIONS 12-13 E
12 DIRECTOR UPPER KEYS OPERATIONS 12-11 E
12 DIRECTOR VETERANS AFFAIRS 12-14 E
12 LAND STEWARD 12-4 E
12 PLANNING & DEVELOPMENT REVIEW 12-73 NE
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SOCIAL SERVICES DIRECTOR

SR ADMINISTRATOR GRANTS
SUSTAINABILITY PROGRAM MANAGER
TRANSPORTATION PLANNING MANAGER

APPLICATION ANALYST

CONTRACT ADMINISTRATOR
COORDINATOR SCENIC HIGHWAY
PLANS EXAMINER

SR ADMINISTRATOR AIRPORT BUSINESS
SR ADMINISTRATOR BAYSHORE

SR ADMINISTRATOR BENEFITS

SR ADMINISTRATOR ENVIRONMENTAL
RESOURCES

SR ADMINISTRATOR MARINE RESOURCES
SR ADMINISTRATOR SEWER PROJECTS

SR ADMINISTRATOR SOLID WASTE MANAGEMENT

SR BUDGET ADMINISTRATOR

SR PROJECT ADMINISTRATOR

SR PROJECT MANAGER

SR ADMINISTRATOR CODE COMPLIANCE

BUILDING INSPECTOR I
ELECTRICAL INSPECTORII
PLUMBING MECHANICAL INSPECTORIII

ADMINISTRATOR BUILDING & PARKS & BEACHES
ADMINISTRATOR BUILDING MAINTENANCE
ADMINISTRATOR HUMAN RESOURCES
ADMINISTRATOR LIBRARIES
ADMINISTRATOR LIBRARY HEADQUARTERS
ADMINISTRATOR PERMITTING
ADMINISTRATOR RISK MANAGEMENT
AIRPORT SYSTEMS TECHNICIAN
ASSISTANT FIRE MARSHAL

BUILDING INSPECTORI|

CIP ADMINISTRATOR AND INSPECTOR
CONTRACT MONITOR

DEVELOPMENT ADMINISTRATOR
ELECTRICAL INSPECTOR

EMERGENCY MANAGEMENT SR PLANNER
EMERGENCY MANAGEMENT SR PLANNER |
EXECUTIVE ADMINISTRATOR

MANAGER LIBRARY TECHNICAL SERVICES
PARALEGAL ADMINISTRATIVE LIAISON
PLANNING & BIOLOGICAL PLANS EXAMINER
PLUMBING MECHANCIAL INSPECTOR
RADIOLOGICAL EMERGENCY PREPAREDNESS
ADMINISTRATOR

SERVER ADMINISTRATOR
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12-21
12-22
12-16
12-15

11-5
11-21
11-14
11-4
11-41
11-3
11-28

11-7
11-9
11-23
11-13
11-8
11-31
11-24
11-25

10-8
10-26
10-23

10-16
10-10
10-20
10-9

10-18
10-31
10-19
10-16
10-7

10-35
10-53
10-13
10-52
10-22
10-17
10-36
10-6

10-24
10-33
10-41
10-34

10-30
10-56
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SR COORDINATOR TV MULTIMEDIA
SR BIOLOGIST

SR GIS PLANNER

SR INSPECTOR CODE COMPLIANCE
SR LEAD MECHANIC

SR PLANNER

ACTIVE DIRECTORY ARCHITECT
ATTENDANT SUPERVISOR

BIOLOGIST

CODE COMPLIANCE RESEARCH ANALYST
SUPERVISOR FACILITIES MAINTENANCE
EXECUTIVE ASSISTANT

EXECUTIVE ASSISTANT - CONTRACT BOCC
EXECUTIVE ASSISTANT COUNTY ATTORNEY
GIS PLANNER

INDIGENCE EXAMINER

INSPECTOR CODE COMPLIANCE

LEAD MECHANIC

LOGISTICS SPECIALIST

MARINE BIOLOGIST

MANAGER BRANCH LIBRARY

MASTER ELECTRICIAN

MASTER MECHANIC GENERATOR TECHNICIAN
PARALEGAL LITIGATION

PARALEGAL

PLANNER

PURCHASING MANAGER

SENIOR ENGINEERING TECH

SR BUDGET ANALYST

SR COORDINATOR AIRPORT GRANTS & FINANCE
SR COORDINATOR BENEFITS

SR COORDINATOR BUILDING

SR COORDINATOR CODE COMPLIANCE

SR COORDINATOR COUNTY ATTORNEY

SR COORDINATOR FINANCE & ACCOUNTING
SR COORDINATOR FLEET

SR COORDINATOR FLOODPLAIN

SR COORDINATOR GRANTS

SR COORDINATOR PLANNING COMMISSION
SR LIBRARIAN

SR NETWORK ANALYST

SR PROJECT MANAGEMENT/WASTEWATER
TECHNICIAN

SR SYSTEMS ANALYST

SUPERVISOR CONSTRUCTION INSPECTION
SUPERVISOR ROADS & BRIDGES
SUPERVISOR CASE MANAGER
SUPERVISOR SOLID WASTE/RECYCLING
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10-3
10-42
10-51
10-14
10-27
10-1

9-54
9-44
917
9-23
9-32

9-83
9-28
9-356
9-27
9-12
9-26
9-6

9-3

9-24
9-51
9-21
9-36
9-2

9-13
9-39
9-25
9-43
9-42
9-14
9-9

9-33
9-16
9-18
9-40
9-22
9-10
9-19
9-4

9-38
9-7
9-1
9-32
9-5
9-20
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NE
NE
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CASE MANAGER

COORDINATOR

COORDINATOR ELECTRONICS
COORDINATOR ENVIRONMENTAL
COORDINATOR EQUAL EMPLOYMENT
COORDINATOR HUMAN RESOURCES
COORDINATOR INHOME SERVICES
COORDINATOR NUTRITION SERVICES
COORDINATOR LICENSING
COORDINATOR RECYCLING
COORDINATOR ROADS & BRIDGES
CUSTOMER SERVICE REPRESENTATIVE |
CUSTOMER SERVICE REPRESENTATIVE Il
EXTENSION COORDINATOR

FIRE RESCUE INSTRUCTOR

LIBRARIAN

LIBRARIAN TECHNICAL SERVICES
MAINTENANCE WORKER I

MOBILE MECHANIC

ON CALL PERSONAL CARE SUPERVISOR
SAFETY OFFICER

SR ADMINISTRATIVE ASSISTANT

SR BUYER

SR SPECIALIST CUSTOMER SERVICE
SUPERINTENDENT CARD SOUND OPERATIONS
SUPERINTENDENT MAINTENANCE CORRECTIONS
SYSTEMS ANALYST

TRANSPORTATION COORDINATOR

TV MULTIMEDIA TECHNICIAN

VETERANS SERVICE COUNSELOR

ADMINISTRATIVE ASSISTANT

BUSINESS MANAGER

CASE COORDINATOR |

COORDINATOR SPECIAL NEEDS

FOREMAN PAINTING

FOREMAN PLUMBING

FOREMAN ROADS & BRIDGES

ASSISTANT ENVIRONMENTAL COORDINATOR
HEARING REPORTER

INSURANCE SPECIALIST

MARINE PUMP OUT CAPTAIN

SERVICE MECHANIC

SIGN TECHNICIAN INSTALLER

SPECIALIST BUILDING MAINTENANCE
SPECIALIST WORKERS COMPENSATION
SR LIBRARY ASSISTANT BRANCH

SR LIBRARY ASSISTANT LEGAL RESEARCH
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8-51
8-4

8-26
8-10
8-3

8-30
8-57
8-8

8-24
8-35
8-28
8-55
8-18
8-2

8-40
8-15
8-58
8-22
8-45
8-11
8-16
8-17
8-20
8-31
8-37
8-33
8-13
8-14
8-12

7-8
7-29

7-36
7-16
7-12
7-5

7-37
7-13
7-15
7-38
7-28
7-10
7-6

79

7-32
7-34

X X X X
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SR TECHNICIAN AIR CONDITIONING

SR TECHNICIAN MAINTENANCE

SR TECHNICIAN MAINTENANCE AIRPORT
SR TECHNICIAN MAINTENANCE ELECTRIC
SR TECHNICIAN POLLUTION CONTROL

AIRPORT MAINTENANCE TECHNICIAN
ASSISTANT AIRPORT MAINTENANCE
ADMINISTRATIVE ASSISTANT

LIBRARY TECHNICAL SERVICES CATALOGING
ASSISTANT

ASSISTANT RISK MANAGEMENT

ASSISTANT SUPERINTENDENT

ATTENDANT

ELECTRICIAN

FACILITIES MAINTENANCE TECHNICIAN
FOREMAN FACILITIES MAINTENANCE
FOREMAN PARKS & BEACHES MAINTENANCE

HEAVY EQUIPMENT OPERATOR

LANDFILL OPERATOR

LIBRARY ASSISTANT

LOGISTICS ASSISTANT

MECHANIC |

RESERVATIONIST/SCHEDULER DISPATCHER
SR PLUMBER

STAFF ASSISTANT

TRANSPORTATION COORDINATOR/COUNSELOR'S

ASSISTANT

ASSISTANT SPECIALIST TRUSTEE PROGRAM
EQUIPMENT OPERATOR

HOMEMAKER PERSONAL CARE PROVIDER
MAINTENANCE WORKER I

PAINTER

SITE MANAGER CONGREGATE MEALS

SITE MANAGER CONGREGATE/HOME DELIVERED

MEALS

SITE MANAGER HOME DELIVERED MEALS
SR LANDSCAPER

WEIGHMASTER

HOMEMAKER
LEAD CUSTODIAN/MAINTENANCE MECHANIC
MAINTENANCE MECHANIC FACILITIES

MAINTENANCE MECHANIC PARKS & BEACHES

MAINTENANCE WORKER ROADS
TRANSPORTATION DRIVER
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7-3
7-31
7-33
7-11
7-4

6-31
6-5
6-21

6-20
6-22
6-3
6-4
6-14

6-23
6-13

6-9

6-17
6-11
6-18
6-12
6-2

6-19
6-10

6-8

5-2
5-10

5-17
59
5-6

5-8
5-156
5-13
5-7

4-4
4-12
4-1

4-2
4-10
4-6

X X X X X
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16
15
14
13
12
11
10.5

NWROAON®OY

LEAD CUSTODIAN MAINTENANCE WORKER

MAINTENANCE WORKER (FACILITIES)

MAINTENANCE WORKER PARKS & BEACHES

NUTRITION PROGRAM SITE ASSISTANT

MAXIMUM

$172,328.49
$137,862.80
$118,412.44
$102,966.68
$88,380.49
$76,852.49
$67,684.20
$67,684.20
$60,433.90
$53,183.59
$48,348.38
$43,952.38
$39,956.60
$36,324.52
$34,595.32

TOLL COLLECTOR

CUSTODIAN

CUSTODIAN BAYSHORE MANOR

RECEPTIONIST
MINIMUM MIDPOINT

$107,704.99 $140,019.21
$86,164.24 $112,012.89
$76,395.65 $97,404.04
$66,429.46 $84,699.33
$58,919.91 $73,650.83
$51,235.41 $64,043.32
$57,181.90 n/a
$46,678.33 $57,181.90
$41,678.24 $51,055.45
$37,988.28 $45,584.68
$34,533.66 $41,441.64
$31,394.92 $37,673.66
$28,540.61 $34,249.23
$25,945.55 $31,135.66
$24,710.95 $29,653.13
$21,507.20 $24,882.18

$28,257.15

15

MINIMUM

51.78
41.43
36.73
31.94
28.33
24.63
27.49
22.44
20.04
18.26
16.60
15.09
13.72
12.47
11.88
10.34

NP P N P A N EH A g N ML H AN &H

NE
NE
NE
NE
NE

NE
NE
NE

MIDPOINT MAXIMUM

67.32
53.85
46.83
40.72
35.41
30.79
n/a
27.49
24 .55
21.92
19.92
18.11
16.47
14.97
14.26
11.96

€ P N €A PP P NN €A P H N H P

AP € N P €N N P B €A A N €H A AN &

82.85
66.28
56.93
49.50
42.49
36.95
32.54
32.54
29.05
25.57
23.24
21.13
19.21

17.46
16.63
13.59



Disciplinary actions taken against employees by race, sex, national origin

9/1/11-8/30/13

EFFECTIVE DATE | EEO | ALLEGATION ACTION TAKEN QUTCOME
9.03 M Safety Violations &
805.01 IV SOP Radio
9/6/2011 AC Procedures Employee Notice
9.03 O Negligent destruction of
9/14/2011 AA property Employee Notice
9.03 M Safety violation &
403.03 SOP Emergency Vehicle
9/14/2011 AC Operating Guidelines Employee Notice
9.03 P Incompetence or
9/21/2011 AA Inefficiency Employee Notice
9.03 P Incompetence or
9/27/2011 AA Inefficiency Employee Notice
9.03 O Malicious or Negligent
10/11/2011 AA Destruction of Property Employee Notice
9.03 P incompetence or
10/12/2011 AB Inefficiency Employee Notice
9.03 C Misconduct & SOP
1008.08 (1.G) - Conduct toward
superior officers and
10/12/2011 AB subordinates Employee Notice
9.03 G Fraud or Dishonesty, H
Absenteeism or Abuse of Sick
Leave, L Abuse of County X-CELLED -
10/15/2011 AA Policies and Procedures Pre-D RESIGNATION
9.03B Insubordination & C
10/17/2011 AC Misconduct Employee Notice
1.04 Use of county Property &
9.03 C Misconduct, J Leaving
Assigned work area, & K
10/17/2011 AC Misuse of Time Employee Notice
CHARGES
10/18/2011 AB Department of Elder Affairs Pre-D DROPPED
Counseling
Memo on Sick
10/20/2011 AA No infraction. Just a memo Leave
11/2/2011 AC 9.03 M Safety Violations Employee Notice
11/10/2011 BA 9.03 C Misconduct Employee Notice
11/10/2011 AA 9.03 C Misconduct Employee Notice
CHARGES
11/14/2011 AA Department of Elder Affairs PRE-D DROPPED
9.03 B Insubordination., C.
Misconduct, G. Fraud or
11/22/2011 AA Dishonesty PRE-D TERMINATION
12/5/2011 AB 9.03 B Insubordination Employee Notice
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12/5/2011

AC

9.03 P Incompetence or
Inefficiency

Employee Notice

12/12/2011

AB

9.03 P incompetence or
inefficiency

Employee Notice

12/12/2011

AB

9.03 A Willful or Repeated
violations of County, State or
Federal Law or of policies and
procedures, B Insubordination,
G Fraud or Dishonesty & P
incompetence Or Inefficiency

Employee Notice

12/13/2011

AB

9.03 I. Tardiness

Employee Notice

12/14/2011

AC

SOP Sect 103.03 - Outside
Employment, & PPP Section
1.03 A Outside employment., &
9.03 G. Fraud or Dishonesty, H
Absenteeism or Abuse of Sick
Leave., L. Abuse of County
Policies and Procedures

Pre-D

TERMINATION

12/14/2011

BA

9.03 B Insubordination J
Leaving Assigned Work Area, |
Tardiness

Employee Notice

12/17/2011

9.03 O. Malicious or Negligent
Destruction of Property

Employee Notice

12/20/2011

9.03 C Misconduct

Employee Notice

12/20/2011

b3k

9.03 I. Tardiness

Employee Notice

1/6/2012

AB

9.03 A Willful or repeated
violations of County, State or
Federal law or of these policies
and procedures., B.
Insubordination , G. Fraud or
Dishonesty, P Incompetence or
Inefficiency

PRE-D

TERMINATION

1/11/2012

AC

9.03 B. Insubordination, C.
Misconduct, P. Incompetence
or Inefficiency

PRE-D

TERMINATION

1/11/2012

AC

9.03 I. Tardiness

Employee Notice

1/31/2012

9.03 B. Insubordination & C.
Misconduct

Pre-D

TERMINATION

2/3/2012

BA

9.03 B. Insubordination, C.
Misconduct, G. Fraud or
Dishonesty

Pre-D

SUSP
WITHOUT PAY

2/13/2012

9.03 H. Absenteeism or Abuse
of Sick Leave L. Abuse of
County Policies and Procedures

Employee Notice

2/15/2012

9.03 C Misconduct

Employee Notice

2/15/2012

9.03 C Misconduct

Employee Notice

2/16/2012

5|32 (A

9.03 C Misconduct

Employee Notice

2/17/2012

AC

9.03 H Absenteeism or Abuse
of Sick Leave. L Abuse of
County Policies and
Procedures.

Employee Notice
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9.03 P. incompetence or

2/17/2012 AA inefficiency Employee Notice
9.03 P Incompetence or
2/19/2012 BB inefficiency Employee Notice
9.03 P Incompetence or
3/2/2012 AA Inefficiency Pre-D TERMINATION
9.03 P Incompetence or
3/14/2012 BE Inefficiency Employee Notice
9.03 L. Abuse of County Policies
3/22/2012 AA & Procedures Employee Notice
9.03 H Absenteeism or Abuse
of Sick Leave, | Tardiness - 7.03
A Medical Justification MCFR
SOP 100.08 Professional
3/27/2012 AA Conduct & Responsibility Employee Notice
4/6/2012 AA 1.03 Outside employment Employee Notice
4/6/2012 AA 9.03 B Insubordination Employee Notice
4/9/2012 AA SOP 805.01 Radio Procedures Employee Notice
9.03 P Incompetence
4/10/2012 AA inefficiency Employee Notice
Pre-d never held
employee
resigned effective
4/12/2012 AA 9.03 B - Insubordination 04/12/12
9.03 B. Insubordination and C.
4/18/2012 AA Misconduct Employee Notice
9.03 P Incompetence or
4/19/2012 AA Inefficiency Employee Notice
MCFR SOP 805.01 Radio
4/21/2012 AC Procedures Employee Notice
4/30/2012 AC 9.03 C Misconduct Employee Notice
9.03 C Misconduct MCPPP
Section 17 - VIWP MCFR SOP
1008.08 - Professional Conduct
5/7/2012 AA & Responsibility Employee Notice
9.03 L Leaving Assigned work
5/24/2012 BA area Employee Notice
This Employee
Notice was
voided Kevin
Wilson
deemed
charges were
5/29/2012 AA 9.03 C Misconduct Employee Notice | unfounded.
6/2/2012 AA 9.03 | Tardiness Employee Notice
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7.03 Medical Justification, 9.03
B Insubordination, SOPs -
100.13 Sick Leave Section i
Standard B, 100.16 State
Licenses and Certifications,
103.07 Professional
Expectations, 403.01 Vehicle
Driver Qualifications, 403.03
Emergency Vehicle Operating
Guidelines, 403.07 Accidents

6/13/2012 AC and Violations Pre-d Termination
9.03 P. Incompetence or
7/3/2012 BA inefficiency Employee Notice
7/9/2012 AC 9.03 K. Misuse of Time Employee Notice
9.03 P Incompetence or
7/11/2012 BA Inefficiency Employee Notice
7/12/2012 AA 9.03 G Fraud or dishonesty Employee Notice
7/23/2012 AA 9.03 B. Insubordination Employee Notice
8/3/2012 AA 9.03 M. Safety Employee Notice
8/20/2012 AC 9.03 | Tardiness Employee Notice
9.03 L. Abuse of County Policies
8/21/2012 AA & Procedures Employee Notice
9.03 B Insubordination 9.03 C
9/17/2012 AE Misconduct Employee Notice
10/11/2012 BA 9.03 B - Insubordination Employee Notice
S.0.P.100.08 Sec L -
Insubordination; S.0.P. 402.04
Sec. V - fit test; S.0.P. 103.07
Sec. P. - Professional Written
10/19/2012 AA Expectation Employee Notice | Reprimand
1/11/2013 AA 9.03 C Misconduct Employee Notice
9.03 A Standards of
Employment, 9.03 C
Misconduct,9.03 K Misuse of
1/30/2013 BA time Employee Notice
9.03 B insubordination, 9.03 C
misconduct, 17.02 Violence in
3/15/2013 BB the Workplace Employee Notice
9.03 P Incompetence or
Inefficiency - Inability or failure
to perform work of an
acceptable standard after a
reasonable trial and training
4/5/2013 BC period Employee Notice
Employee Notice,
1 day suspension
4/18/2013 AC 9.01 I- Tardiness without pay
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Employee Notice,
1 day suspension

4/18/2013 AC 9.03 | - Tardiness without pay
Employee Notice,
Will watch
diversity video 2
4/19/2013 AA® | 9.03 C Misconduct times
9.03 B - Insubordination 9.03 C
4/19/2013 AC - Misconduct Employee Notice
4/25/2013 BA 9.03 C - Misconduct Employee Notice
9,03 failure to come to work on
5/7/2013 AB scheduled day Employee Notice
9.03 P Standards of Written Oral
5/7/2013 AA Employment Warning
9.03 P Standards of Written Oral
5/7/2013 AA Employment Warning
5/8/2013 AA 9.03 C - Misconduct Verbal Warning
9.03 C - Misconduct, 9.09 K-
Misuse of time, 9.03 L - Abuse
of county and fleet policies and
procedures - misuse of county
5/8/2013 AC computers internet Oral Warning
6/17/2013 BA 9.03 B Misconduct Oral Warning
" | 9.03 A-no response, 9.03 B -
refusal to respond, 9.03 C -
rudeness to public, co-workers
and supervisor, 7.03 - Medical
7/25/2013 AA Justif Written Warning
16.03 appearance and proper
7/31/2013 AA attire Written Warning
8/5/2013 BA 9.03 C Misconduct Oral Warning
9.03 H Abuse of Sick leave and
failure to return to work
promptly upon expiration of Denied paid sick
8/20/2013 BA approved Vacation Leave leave
9.03 P Incompetence
8/30/2013 BC inefficiency Written Warning
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The number of individuals applying for employment by race sex, and national origin
(includes new applicants, promotional opportunities and resubmittals)
9/1/11-8/30/13

RACE/SEX/NATIONAL ORIGIN # OF APPLICANTS
White Male, Non-Hispanic 531
Black Male , Non-Hispanic 59

White Male , Hispanic 97
Black Male, Hispanic 3
Asian or Pacific Islander, Male 7
American Indian, Male 0
White Female, Non-Hispanic 226
Black Female , Non-Hispanic 33
White Female, Hispanic 61
Black Female, Hispanic 1
Asian or Pacific Islander, Female 1
American Indian , Female 0
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Number of active employees in each job category by race sex, and national origin
As of 9/1/13

EEO Code:

AA White Male, Non-Hispanic

AB Black Male, Non-Hispanic

AC White Male, Hispanic

AD Black Male, Hispanic

AE Asian or Pacific Islander Male

AF American Indian Male

BA White Female, Non-Hispanic

BB Black Female, Non-Hispanic

AC White Female, Hispanic

BD Black Female, Hispanic

BE Asian or Pacific Islander Female

BF American Indian Female

' Annual L]
Position Title per Employment Status EEO Job Class
Salary
Week
:E :?:I}TEI:TRATOR BUILDING & PARKS & $61 372.47 40 Full Time - Salary Set Hours AA Craft Workers
:EA’?:ISEI:TRATOR BUILDING & PARKS & $57,012.25 40 Full Time - Salary - Set Hours AA Professlonals
ADMINISTRATOR BUILDING MAINTENANCE $64430.19 40 Full Time-Salary-SetHours  AA  Professionals )
 AIRPORT FIRE RESCUE CAPTAIN $62,379.38 27 day work perlod AA  Service Workers
AIRPORT FIRE RESCUE CAPTAIN $58,166._69 _ 27 day work perlod AA  Service Workers
AIRPORT MAINTENANCE TECHNICIAN . $3S 623.96 40 Fuil Time - Salary - Set Hours AA Craft Workers
AIRPORT MAINTENANCE TECHNICIAN $33 623. 96 40 Full Time - Salary - Set Hours AA Craft Wprk_e_rs
AIRPORT SYSTEMS TECHNICIAN $58 922,14 40 Fuil Time - Hourly - Set Hours AA Technlclal_ns
ASSISTANT COUNTY ATTORNEY - LITIGATOR $114,678.90 40 Full Time - Salary Set Hours AA  Professionals
ASSISTANT COUNTV ATTORNEV m._ . . $104,500.00 0 AA_ Professionals
ASSISTANT DIRECTOR OF AIRPORTS $95, 000 00 40 Fuil Tim__e_ _Sa_I_a_ry S_eg_I_-Io__urs AA Professionals
ASSISTANT FIRE MARSHAL _ $66, 462 42 40 Full Time - Salary - Set Hours AA Professlonals R
ASSISTANT LIBRARY TECHNICAL SERVICES $38, 176 32 40 Fuii Tlme SaIary Set Hours AA Administrative Support
ASSISTANT LIBRARY TECHNICALSERVICES  $38,154.48 40 Full ime-Salary-SetHours  AA  Administrative Support
ASSISTANT SPECIALIST TRUSTEE PROGRAM $29,967.64 40  Full Time - Salary - Set Hours AA  Service Workers
ASSISTANT SPECIALISTTRUSTEE PROGRAM $33 738 81 40 Fuil Time - Salary - Set Hours AA Craft Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM $28, 540 61 40 Full TIm"e - Salary - Set Hours AA Servlce Workers
ASSISTANT SUPERINTENDENT $3_1,394.92 40 Fuli Time - Sa_lary - Set Hours AA Administrative Support
ATTENDANT $31,394.92 40 Full Time - Salary - Set Hours AA  Service Workers
BIOLOGIST $45,950.26 40 Fuli Time - Salary - Set Hours AA Professionals
BIOLOGIST $43,762.15 40 Full Time - Salary - Set Hours AA Professlonals
BIOLOGIST $52,423.96 40 Full Time - Saiary - Set Hours AA Professionals
BUILDING INSPECTOR | $50,189.55 40 Full Time - Salary - Set Hours AA Professionals
BUILDING INSPECTOR I $57,181.90 40  Full Time - Salary - Set Hours AA Professlonals
BUILDING INSPECTOR i . $58067.10 40 FullTime-Saiary-SetHours  AA  Professionals
BUILDING INSPECTOR Il $60429.60 40 Full Time - Salary - Set Hours AA  Professionals
CASE MANAGER $39,887.70 40 Full Time- Salary - Set Hours AA  Administrative Support
CIP ADMINISTRATOR AND INSPECI'OR $54,581.32 40 Fuli Time - Saiary - Set Hours AA Professlonals
COMPREHENSIVE PLANNING MANAGER $68,250.00 40 Full Time - Salary - Set Hours AA Professlonals
COORDINATOR ELECTRONICS $49,530.27 40 Full Time - Salary - Set Hours AA Craft Workers
COORDINATOR ENVIRONMENTAL $39,887.69 40 Full Time - Salary - Set Hours AA Operatives
COUNTY ADMINISTRATOR $185,040.00 40 Contractual AA Professionals
COUNTY ATTORNEY $175,000.00 40 Contractuai AA Professlonals_
DATABASE ADMINISTRATOR $58,919.91_ 40 Fuil Time - Salary - Set Hours AA Professionals
DIRECTOR FLEET MANAGEMENT i $88,380.49 375 Fuli Time - Salary - Set Hours AA Professlonals
DIRECTOR INFORMATION TECHNOLOGY $80,695.11 40 Full Time - Salary - Set Hours AA  Professionals
DIRECTOR MARINE AGENT $17,920.00 37.5 Contractual ) AA Professlonals
DIRECTOR MIDDLE KEYS OPERATIONS $76,244.76 40 Fuli Time - Salary - Set Hours AA Professlon_a_l_s
DIRECTOR OF PROJECT MANAGEMENT $69,750.93 40 Fuil Time - Salary - Set Hours AA Professionals
DIRECTOR OF PROJECT MANAGEMENT $80,000.00 40 Full Time - Salary - Set Hours AA Professionals
DIRECTOR OF PUBLIC WORKS $118,412.49 375 Fuil Time - Salary - Set Hours AA Professionals
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_ DIRECTOR VETERANS AFFAIRS

DIVISION DIRECTOR PUBLIC WORKS/

 $61,865.91

ENGINEERING $95,984.15
ELECTRICALINSPECTOR $52,500.00
ELECTRICAL INSPECTOR $62,403.50
ELECTRICIAN | $41,34338

 FIRE CHIEF/DIVISION DIRECTOR EMERGENCY

SERVICES e
 FIRE RESCUE BATTALION CHIEF - $72,986.67
FIRE RESCUE BATTALION CHIEF | $77,169.32

FIRE RESCUE BATTALION CHIEF  $77,169.32

FIRE RESCUE BATTALION CHIEF $89,633.36

FIRE RESCUE BATTALION CHIEF ~$70,153.93

FIRE RESCUE BATTALION CHIEF $81,027.79

$118,412.44

40

40,

40
40
40
40

1$79,572.70
$53,167.56
$102,966.68
_ $47,894.39
~Sorasron
$57,543.22
FIRE RESCUE LIEUTENANT $65,497.99
FIRE RESCUE LIEUTENANT $65,497.99
FIRE RESCUE LIEUTENANT $65,497.98
FIRE RESCUE LIEUTENANT $49,541.48
FIRE RESCUE LIEUTENANT $65,497.98
FIRE RESCUE LIEUTENANT (FF PARAMEDIC) $56,696.19
FIRE RESCUE LIEUTENANT FLIGHT STATUS
______ QUALIFIED %958
FIRE RESCUE LIEUTENANT INFECTION
CONTROL OFFICER 367,168.50
FIREFIGHTER EMT ) - $37,604.54
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $56,708.22
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $54,803.06
FIREFIGHTER EMT - $52,897.91
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT  $37,604.54
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $49,087.61
FIREFIGHTER EMT $56,708.22
FIREFIGHTER EMT $39,561.86
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $37,604.54
FIREFIGHTER EMT $56,708.22
FIREFIGHTER EMT $56,708.22
FIREFIGHTEREMT . . $39,561.86
_ FIREFIGHTER EMT $56,708.22
FIREFIGHTER PARAMEDIC $43,518.04
FIREFIGHTER PARAMEDIC $43,518.04
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27 day work perlod -

_FuIITime Salary Set Hours

27 day work period
27 da-i/ work perlod
27 day work period o
Full Time - Salary Set Hours_
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_27dayworkperiod

27 day work"be"rlod

. 27 day work perlod

Fuil Time - Salary - Set Hours

Full Time - Salary - Set Hours
_FuII Time - Salary - Set Hours__

Full Time - Salary - Set Hours

'_FuIITime Salary - Set Hours

Full Time - Salary - SetHo rs
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FuIITime - Salary - SetHo

Full Time - Salary - Set Hours

27 day work perlod _
27 day work period
27 day work period
27 day work perlod

27 day work period

27 day work period

27 day work perlod

27 day work period

27 day work period

27 day work period

27 day work period

27 day work perlod

27 day work period

27 day work berlod

27 day work period

27 dayworkperiod
27 day work period
27 day work period
27 day work period

27 day work period '
27 day work period'

27 day work period

27 day work perlod

27 day work perlod

27 day work period

27 day work period

27 day work period
27 day work period
27 day work period
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Professionals

Professionals

Professionals
Professionals

___Craft Workers L
. Professlonals

Professlonals

Service Workers

Service \_A{erkers
Service Workers

Service Worke_rs '_

Service Workers
Service Workers

Service Workers
Servic Workers

§er;ll'r_:e' Werkers
Service Workers

Service Workers

Service Workers
Service Workers
Service Workers

Service Workers

Service Workers

' Service Workers

Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Serwce Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers

Service Workers

Service Workers
Service Workers
Service Workers




FIREFIGHTER PARAMEDIC
 FIREFIGHTER PARAMEDIC
 FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC
. FIREFIGHTER PARAMEDIC
_ FIREFIGHTER PARAMEDIC
_ FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
 FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC FLIGHT STATUS
QUALIFIED

FOREMAN PARKS & BEACHES MAINTENANCE

FOREMAN PLUMBING
_FOREMAN ROADS & BRIDGES
GIS SERVER ADMINISTRATOR & SYSTEMS
ANALYST
" HEAVY EQUIPMENT OPERATOR
HEAVY EQUIPMENT OPERATOR
HEAVY EQUIPMENT OPERATOR
HEAVY EQUIPMENT OPERATOR
HEAVY EQUIPMENT OPERATOR
INDIGENCE EXAMINER '
LANDFILL OPERATOR
LANDFILL OPERATOR
LANDFILL OPERATOR

LEAD CUSTODIAN MAINTENANCE WORKER

LEAD MECHANIC

LIBRARIAN

LIBRARY ASSISTANT

LIBRARY ASSISTANT

LIBRARY ASSISTANT

LIBRARY ASSISTANT

LIBRARY ASSISTANT

LIBRARY ASSISTANT

MAINTENANCE MECHANIC

MAINTENANCE MECHANIC

MAINTENANCE MECHANIC - PARKS &
BEACHES

MAINTENANCE MECHANIC - PARKS &
BEACHES

MAINTENANCE WORKER

MAINTENANCE WORKER

MAINTENANCE WORKER

MAINTENANCE WORKER

MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER 1li

MAINTENANCE WORKER ||

. $45,613.70

$41,422.38
$41, 422 38
$37, so4 54

$47,709.37

$37, 604.54

$47,894.39
_$43,518.04
1$41,422.38
 $41,422.38

$62,379.04

$41,422.38

$45,613.70
$41,422.38
$47,894.39
$41,422.38
$41,422.38

$47,894.39

$31,394.92

$51,840.58

$42,962.96

$57,765.96

$31,394.92
$32,964.67
$37,113.00
$32,964.67
$34,316.22
$52,423.96
$31,394.92
$34,533.66
$37,114.12

$24,710.95

$60,393.95

$53,183.59
$15,693.60
$23,540.40
$31,394.92
$39,480.33

$32,964.67

$34,590.40
$27,242.83
$34,992.23

$32,132.21

$28,359.79

$33,814.90
$36,324.52

$24,710.95

$24,710.95
$12,972.96
$29,211.63
$24,710.95
$45,857.61
$37,988.28

40

2

40

40
40
40
40
40
40

40

40
40
w0
375
20
30
40
40
40
40
%0
40

40

40
40
40
40
21
40
40
40
40
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27 day work period

27 day work period

27 day work period

27 day work period
27 day work period
27 day work period

_ 27 day work period

27 day work period
27 day work period
27 day work perlod
27 day work period
27 day work period
27 day work period '
27 day work perlod
27 day work period
27 day work period
27 day work period

27 day work period
FuII”T_Im_é - Salary- Set Hours

_ Fuii Time - Salary - Set Hours
_Fuil Time - Salary - Set Hours

Fuli Time - Salary - Set Hours

Full Time - Salar_y - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Saiary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuli Tin__l_é - 'Sa'iary - Set Hours
Full Time - Salary - Set Hours
Part Time - Salary - Set Hours
Full Time - Hourly - Set Hours
Full Time - Hourly - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Hourly - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuil Time - Salary - Set Hours
Fuli Time - Saiary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Part Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Salary - Set Hours
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_Craft Workers

Service Workers
Servlce Workers
Service Workers
Service Workers
Service Workers
Service Workers

Service Workers

Service Workers

_Service Workers

Service Workers

Servlce Workers

__Service Workers

Servlce  Workers o

Service Work_ers
Service Workers
Service Workers
Service Workers

Service Workers

1 Craft_"Wo'rk'_e;s

Craft Workers

Professionais

Craft Workers
Craft Workers
Craft Warkers
Craft Workers
Craft Workers
Professionals
Operatives

Operatives
_ Operatlives

Laborers & Heipers

Service - Malntena_nc__e N

Craft Workers
Professionals

Administrative Support
Administrative Support
Administrative Support
Administrative Support
Administrative Support
Administrative Support

Laborers & Helpers
Laborers & Helpers

Laborers & Helpers

Laborers & Heipers

Craft Workers
Craft Workers
Laborers & Helpers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers




MANAGER BRANCH LIBRARY

MECHANIC |

" MOBILE MECHANIC _
'MOBILE MECHANIC
OFFICE ASSISTANT

""PARALEGAL GROWTH MANAGEMENT

DIVISION

PLANNING & DEVELOPMENT REVIEW
MANAGER

PLANSEXAMINER
PLANS EXAMINER
_ PLUMBING MECHANICAL INSPECTOR

PLUM NG MECHANICAL INSPECTOR

$57,756.54

$45,007.79 40

Time - - Salary - Set Hours
Time Salary - Set Hours

FullTime Salary - SetHours

 $43,76215 40

$37,988.28 40

$41,523.09 40
$28,54061 40

$50,000.00 40

Full Time - Salar

_ FulITime Salary'Set Hours __
Fullﬂme - Salary - Set Hours

FullTime Salary - Set Hours o

Full Time - Salary - Set Hours

$68 250.00 40

$60,00000 40
$66,996.04 40

$60,041.00 40
$59,876.25

Full Time - Salary - Set Hours

~_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
_Full Time - Salary - Set Hours

RADIOLOGICAL EMERGENCY PREPAREDNESS
ADMINISTRATOR

'SAFETY OFFICER B
SERVER ADMINISTRATOR _

SIGN TECHNICIAN INSTALLER
SPECIALIST BUILDING MAINTENANCE
SPECIALlST BUILDING MAINTENANCE

SR ADMINISTRATOR CODE COMPLIANCE
SR ADMINISTRATOR ENVIRONMENTAL

SR COORDINATOR COUNTY ATTORNEY

SR COORDINATOR FLOODPLAIN

'SR DIRECTOR BUILDING OFFICIAL
SR DIRECTOR PLANNING AND
ENVIRONMENTAL RESOURCES
SR DIRECTOR STRATEGIC PLANNING
SR LEAD MECHANIC
SR LIBRARY ASSISTANT BRANCH
SR PROJECT ADMINISTRATOR
SR PROJECT MANAGEMENT/WASTEWATER
TECHNICIAN
SR SYSTEMS ANALYST
SR SYSTEMS ANALYST
SR SYSTEMS ANALYST
SR TECHNICIAN MAI NTENANCE
SR TECHNICIAN MAINTENANCE
SR TECHNICIAN MAINTENANCE - AIRPORT
SR TECHNICIAN MAINTENANCE ELECTRIC
SR TECHNICIAN POLLUTION CONTROL
SR TECHNICIAN POLLUTION CONTROL
STAFF ASSISTANT

'SUPERINTENDENT CARD SOUND OPERATIONS

'SUPERINTENDENT MAINTENANCE
CORRECTIONS

SUPERVISOR CONSTRUCTION INSPECTOR
SUPERVISOR FACILITIES MAINTENANCE

_ $so 256 98 40

" $50,075.20 40

$74,000.00 40
$68 250.00 40

40
40

$51,584.39 40
$51,11250 40
$101,355.62 40
$85500.00 40

$102,375.00 40

$97,000.00 40
$61,127.90 40
$41,461.06 40

$63,032.23 40

$41,768.24 40
455,496.98 40

$52,514.58 40
$41,882.07 40
$54,043.95 40
$48,348.38 40
$39,764.09 40
$36,260.34 40
$34,533.66 40
$48,379.52 40
$32,947.20 40
$41,882.02 40

$37,988.28 40

' $48,202.00 40
$41,678.24 40

25

Fullﬂme Salary - Set Hours

FuIITIme Salary Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuil Time - Salary - Set Hours

FuIITlme Salary Set Ho
“Full Time - Salary-
FullTime Salary - Set Hours
FulITi_me Saiary - . Set Hours

Full Time - Salary - Set Hours

Full-Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Sal_a_ry"_:_ Set Hours
Fuil Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours _

Full Time - Salary - Set Hours
Fuli Time - Salary - Set Hours

Fuil Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Saiary - Set Hours

FullTlme Salary - SetHours

FullTime Salary Set Hours

Hours

AA
AA

_AA

22 2 22333233223 3 323332 % 2

" Profes: onals
_ Professlonals

Professionals

Technlclans
Craft Workers

Craft Workers ) "

Craft Workers

Craft Workers

Service Workers

Administrative Support

Professionais

Professionals
Professionais
Professionals

Professlonals

_ _"Craft Workers_

Craft Workers
) Craft Workers
Craft Workers

Servlce Workers

Professionals

_Professionals

Professionals

Craft Workers

Admlnlstratlve Support

 Professionals

Professionals
Professionais

Professionals
Professionals
Craft Workers

Professlonals
Professionais

Professlonals

_ Professionals

Professlonals

Professlonals

Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers

Adminlstrative Support

Operatives
Craft Workers

Technicians
Craft Workers



_SUPERVISOR ROADS & BRIDGES _$55,000.00 40 Full Time - Salary - Set Hours AA  CraftWorkers
SUI_’_EI_!VI_SQR ROADS & _I_!IDG_E_S_ - FulI Time - Salary - Set Hours  AA Craft Worl_(e_rs__ _______________ -
__SUPERVISOR SOLID Wl}S_TE_/RiCYCUNG 1, 40 FulITIme__ Salary - Set l-lours . AA Operatlves - o

_TOLL COLLECTOR — : $1° S0 ) 17 PartTime-Salary - Set Hours _ _Operatives N
TOLL COLLECTOR $16,21620 25 Part Time - Hourly - No Set

Operatlves

$36,802.46 40

AA
_TRANSPORTATION DRIVER _ $23,00334 30 I=L_1ll1'ime Salary Se A ratives
_TRANSPORTATION » - $20___425 86 30 __Full Time - Salary - Set Hours_ _ AA  Operatives
_ TRANSPORTATION DRIVER _ $3061422 35  Ful Time-Salary-SetHours  AA  Operatives -
TRANSPORTATIONDRIVER $25550.07 35  Full Time- Salary - Set Hours AA  Operatives i
TV MULTIMEDIA TECHNICIAN __$_3§_07§ 36 __40__ Fuil Time - Salary - Set Hours AA ProfessIonaIs
'VETERANS SERVICE COUNSELOR _$39{8_79_.84 40 FullTime - Salary - Set Hours AA Professlonals_
'WEIGHMASTER ~ $38,421.57 40 AA  Operatives
WEIGHMASTER 40 AA  Operatives

Full Time - Sal_ar\l Se't”Hours__

Administrative Support _

_Full Time - Salary - Set Hours.

BRIDGES

HEAW EQUIPMENT OPERATOR
_LEAD CUSTODIAN MAINTENANCE MECHANIC
“LEAD 'MECHANIC

$31,394.92 40
43894824 40
$43,762.15 40

AB  laborers&Helpers
AB Craft Workers

FuII Time - Salary Set Hours

26

~ MAINTENANCE MECHANIC $25,946.50 40  Full Time-Salary-SetHours  AB Laborers & Helpers
MAINTENANCE WORKER $37,127.44 40 Full Time - Salary - Set Hours AB Craft Workers
MAINTENANCE WORKER $27,242.83 40 Fuli Tim_e__ Salary - Set Hours  AB Craft Workers

_ MAINTENANCE WORKER .$27,242.83 40 Full Time - Salary - Set Hours AB Tt Yve

_ MAINTENANCE WORKER 40 FullTime-Salary-SetHours  AB -

| _ $48247.77 40 Full -SetHours  AB Professionals
__$39 956 60 40 FuIl -SetHours  AB Laborers & Helpers ______
$41 X 2 07 _f_%__q FuII Time Salary Set Hours AB Professlona_ls_ _

TRANSPORTATION DRIVER $23,830.17 35  Full Time - Salary - Set Hours AB  Operatives
TRANSPORTATION DRIVER $25945.55 40 Full Time - Salary - Set Hours AB  Operatives
WEIGHMASTER $34,533, 66 40 Full Time - Salary - Set Hours AB Operatives
AIRPORT FIRE RESCUE CAPTAIN $58,166.69 27 day work period . AC  service Workers

' AIRPORT MAINTENANCE TECHNICIAN $33,623.96 40 Full Time - Salary - Set Hours AC  Craft Workers

_ ASSISTANT AIRPORT MAINTENANCE $32,965.00 40 Full Time - Salary - Set Hours AC  Craft Workers
ASSISTANT COUNTY ATTORNEY il $101,272.50 40 Full Time - Salary - Set Hours . AC Professlonals ]
ASSISTANT SPECIALIST TRUSTEE PROGRAM 52854061 40  Full Time - Salary - Set Hours AC  Service Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM 1$28,540.61 40 Full Time - Salary - Set Hours AC  Service Workers

 ASSISTANT SPECIALIST TRUSTEE PROGRAM | $29,967.64 40  Full Time- Salary- Set Hours AC_ Service Workers
CQQRDINATO__R ROADS & BRIDGES $37, 988.28 40 _Full Time - Salary - Set Hours ... AC  Craft Workers
CUSTODIAN $22,582.56 40 Full Time - Salary - Set Hours __AC Servlce Workers
CUSTODIAN ($21,507.20 40 Full Time-Salary-SetHours  AC Service Workers
CUSTODIAN - BAYSHORE MANOR $24,213.70 40 Full Time - Salary - Set Hours AC  Service Workers
EMERGENCY MANAGEMENT SR PLANNER _ $50,660.:I_.8 40 Full Time - Salary - Set Hours AC Professlonals
FACILITIES MAINTENANCE TECHNICIAN $38,737.16 40 Full Time - Salary - Set Hours AC Craft Workers
FACILITIES_MAINTENANCE TECHNICIAN $33,039.32 40 Full Time - Salary - Set Hours AC Craft Workers
FIRE RESCUE LIEUTENANT $47,894.39 27 day work period AC Service Workers
FIRE RESCUE LIEUTENANT $50,094.84 27 day work perlod AC Service Workers
FIRE RESCUE LIEUTENANT $57,543.2(_) 27 day work period AC Service Workers
FIRE RESCUE LIEUTENANT $64,151.94 27 day work period AC  Service Workers

_ FIRE RESCUE LIEUTENANT $47,894.39 27 day work perlod AC Service Workers
FIREFIGHTER EMT $45,613.70 27 day work period AC Service Workers



FIREFIGHTEREMT

FIREFIGHTER EMT _
FIREFIGHTER EMT
FIREFIGHTER EMT _
 FIREFIGHTER EMT _

FIREFIGHTER EMT

FIREFIGHTER EMT

FIREFIGHTER EMT

FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC

_ FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

] FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

FIREFIGHTER PARAMEDIC

_sarsouse

$41,467.01

.27 dayworkperiod

$37,604.54

 $37,604.54

_ $37,604.54_

44561370

 $41,422.38
$45 613.70
845, 613.70

$41 422 38

© $43,518.04
$45613.70

$45,613.70

$45 613 A

$4142238

$45,613.70
$42 422 38
' $41,422.38
$41,422.38
~ $54,495.74

FIREFIGHTER PARAMEDIC FLIGHT STATUS

QUALIFIED

FOREMAN FACILITIES MAINTENANCE

_ FOREMAN PAINTING

FOREMAN PARKS & BEACHES MAINTENANCE
INSPECTOR CODE COMPLIANCE
LEAD CUSTODIAN MAINTENANCE MECHANIC

LIBRARY ASSISTANT
LIBRARY ASSISTANT
LOGISTICS SPECIALIST
MAINTENANCE MECHANIC

_ MAINTENANCE MECHANIC

_ MAINTENANCE MECHANIC

MAINTENANCE MECHANIC - PARKS &

BEACHES

MAINTENANCE WORKER
MAINTENANCE WORKER
MAINTENANCE WORKER

MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES
MAINTENANCE WORKER - PARKS & BEACHES

MOBILE MECHANIC
OFFICE ASSISTANT

$47,894.39

- $33,816.13

$48,348.38
$36,032.03
$43,762.15

$27,242.83

$32,964.67

$31,394.92
$51,055.45
$27,242.83
$34,992.11
$30,671.10

$34,993.49

$36,324.52
$35,387.40
$25,945.55
$25,946.50
$33,327.13
$29,377.64
$34,595,32
$32,206.51
$53,183.59
$41,467.01

8§88

27 day work period
27 day work perlod

27 day work perlod

27day workperiod

__27dayworkperiod
__27 day work period
27 day work period

; _27 day work rk period

27 day work period

27 daywork period

__27 day work period

27 day work period

27 day work period
27 day work period

27 day work period
27 day work perlod
27 day work period
27 day work period
27 day work period
27 day work perlod

27 day work period

FuIITime Salary Set Hours '

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Saiary - Set Hours
Fuil Time - Salary - Set Hours

Full Time - Salary Set Hours

Fuli Time - Hourly Set Hours
Full Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours i

27 day work period

AC

Ac

AC

AC

AC

Service Workers

__Service Workers

Service Workers o
_Service' Workers
Service ! \_Norkers

Service Workers
Servlce Workers

_SeviceWorkers

Service Workers

_ Service Workers
| ServlceWorkers

Sen_/I_ce_Workers
_Service Workers
Servlce Workers
Servlce Workers
Service Workers

Service Workers
Servlce Workers

Service Workers
S__ervlce Workers

Service Workers'

Service Workers

Service Workers )

Service Workers

Service Workers

Service Workers

Craf't'WorkerS

" Laborers &
Service Workers
Laborers & Helpers
A_dmlnlstretive Support
Administrative Support
Adminlstrative Support
Laborers & Helpers
Laborers & Helpers

Laborers & Helpers
Laborers & Helpers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Craft Workers
Service Workers



PLANNING & BIOLOGICAL PLANS EXAMINER
SUPERVISOR

SERVICE MECHANIC
SERVICE MECHANIC
SPECIALIST BUILDING MAINTENANCE
SR PLUMBER

SR TECHNICIAN POLLUTION CONTROL

 TRANSPORTATION DRIVER N
VETERANS SERVICE COUNSELOR |
_PAINTER
"TRANSPORTATION DRIVER
ACTING ADMINISTRATOR LIBRARY
HEADQUARTERS
ACTIVE DIRECTORY ARCHITECT
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
_ ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
_ ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
ADMINISTRATIVE ASSISTANT
ADMINISTRATOR HUMAN RESOURCES
ADMINISTRATOR LIBRARIES
ADMINISTRATOR PERMITTING
AIRPORT RESCUE FIREFIGHTER
AIRPORT SECURITY COORDINATOR
ASSISTANT COUNTY ATTORNEY Il
 ASSISTANT COUNTY ATTORNEY Ii
ASSISTANT COUNTY ATTORNEY Il
ASSISTANT COUNTY ATTORNEY Ili.
ASSISTANT COUNTY ATTORNEY [I]
ASSISTANT DIRECTOR PUBLIC WORKS
ASSISTANT ENVIRONMENTAL COORDINATOR
ASSISTANT PLANNING DIRECTOR
ATTENDANT
ATTENDANT
ATTENDANT
ATTENDANT SUPERVISOR
CASE MANAGER
CASE MANAGER
CODE COMPLIANCE RESEARCH ANALYST
CONTRACT ADMINISTRATOR
CONTRACT MONITOR
COORDINATOR
COORDINATOR IN-HOME SERVICES
COORDINATOR NUTRITION SERVICES
COORDINATOR SPECIAL NEEDS
COORDNATOR EMPLOYEE BENEFITS
CUSTOMER SERVICE REPRESENTATIVE |
CUSTOMER SERVICE REPRESENTATIVE |
CUSTOMER SERVICE REPRESENTATIVE |
 CUSTOMER SERVICE REPRESENTATIVE |
CUSTOMER SERVICE REPRESENTATIVE Il

$54,000.00

 $36,260.34

$38,879.76
$38,879.43
$34,612.90
$46,574.81
$48,348.38
$31,772.20
$39,887.69

$52,179.98

$55,843.20

$41,975.88
$34,533.66
$38,073.36
$34,533.66
$41,975.88
$47,889.65
$34,533.66

 $36,985.55

$39,887.69
$54,829.92
$67,136.16
$54,439.44
$39,561.85
$66,596.25
$79,116.00
$73,368.96
$101,272.50
$106,522.50
$95 471 25
$85,328.87

' $34,533.06

$80,000.00
$31,394.92
$31,394.92
$32,964.67
$43,762.16
$50,171.76
$39,887.69
$46,058.00
$66,123.93
$46,678.33
$52,000.96
$44,242.93
$37,988.28
$44,074.64
$37,988.28
$43,193.85
$39,887.69
$39,887.67
$39,887.69
$46,290.30

40
40

40

40
40

50

40
40
40
40
40
40

88838

40

40
a0
40
40

40
40
40
40
40

28

Full Time - Salary - Set Hours

Full Tirﬁé - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Fullﬂme Salary - Set Hours_

_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_ Full Time - Salary - Set Hours _

Full Time - Salary Set Hours

Full Time - Salary - ‘Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Fuli Time - Salary - Set Hours

_ Full Time - Salary - Set Hours

Fuil Time - Salary - Set Hours

Full Time - Saiary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full _T1r_ne - Salary - Set Hours
27 day work perlod _

Fuil Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

__FuIITIme Salary - SetHours_

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Saiary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuli Time - Salary - Set Hours

Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_ E Craft Workers_'_' _
__Operatives

Professionals
Craft Workers
Craft Workers )
Craft Workers
Craft Workers
Craft Workers

Professlonals o
Craft Workers

Operatives
Professionais

Professionals

Administrative Support

Adminlistrative Support
Administrative Support

Adminlstrative Support

Administrative Support

Administrative Support

Administrative Support
Administrative Support

Admlnlstratlve Support
Administrative Support

Professionals
Professionals
Professlonals
Service Workers
Professionals
Professionals

_Professionals

Professlonals
P__ro_fe_e_sslonals
Professionais
Professlonals
Operatives '
Professionals
Service Workers
Service Workers
Service Workers
Service Workers
Professionals
Professlonals

Administrative Support

Administrative Support
Adminlstrative Support

Administrative Support

Administrative Support
Administrative Support
Administrative Support
Administrative Support
Administrative Support
Administrative Support
Administrative Support

Administrative Support

Administrative Support



CUSTOMER SERVICE . REPRESENTATIVE Il
DEPUTY COUNTY ADMINIS RATOR

_DEVELOPMENT ADMINISTRATOR

DIRECTOR INTERGOVERNMENTAL/
LEGISLATIVE AFFAIRS AND GRANTS
ACQUISITION

DIRECTOR SUSTAINABILITY AND SPECIAL
PROJECTS

DIVISION _DIRECTOR EMPLOYEE ¢ SERVICES

$45,584.68

40

DIVISION DIRECTOR GROWTH MANAGEMENT

EXECUTIVE ADMINISTRATOR
_EXECUTIVE ASSISTANT

EXECUTIVE ASSISTANT

EXECUTIVE ASSISTANT _
_EXECUTIVE ASSISTANT |

EXTENSION COORDINATOR
FIRE RESCUE CAPTAIN EMS

FIRE RESCUE LIEUTENANT

FIREFIGHTER EMT
FIREFIGHTER PARAMEDIC
FLIGHT NURSE

FLIGHT NURSE

FLIGHT NURSE

INSPECTOR CODE COMPLIANCE
INSPECTOR CODE COMPLIANCE
INSPECTOR CODE COMPLIANCE
INSPECTOR CODE COMPLIANCE
 INSPECTOR CODE COMPLIANCE
INSPECTOR CODE COMPLIANCE
LAND STEWARD
LIBRARIAN
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
_LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
LIBRARY ASSISTANT
MANAGER BRANCH LIBRARY
MANAGER BRANCH LIBRARY
MANAGER BRANCH LIBRARY
NUTRITION PROGRAM SITE ASSISTANT

~ $37,604.54

$137,862.80 40

$52,500.00 40

$86,101.98 40

 $89,168.18 40

Fuli Time - Saiary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours _
Full Time - Salary - Set Hours

Full Time-Salary - Set Hours

$95,758.74 40

"_FuIITIma - Salary - SetHours

 $11841244 40

$59,549.55

_$61,36153 40
$62,000.00 40
$55 270 51

$51,055.45

40
40

$43, 518, 04

$41,600.00 40

$41,600.00 40

.. $41,60000 40
_ $36, 250 34 40
$42, 178, 24 40

$46,29030 40

$45,609.20 40
$47,782.64 40
$41,678.24 40

$44,262.15 40
$41,678.24 40
$48,730.50 30
$41,882.07 40
$19,743.36 20
$15,693.60 20
$23,540.40 30
$24,71040 30
$32,964.67 40
$31,394.92

$31,394.92 40
$31,394.92 40
$32,964.67 40
$32,964.67 40
$34,612.90 40
$32,964.67 40
$50,660.17 40

| $55,622.74 40

$55,831.51 40
$12,355. 30 20

29

e

Full Time - Salary - Set Hours

Fuil Time - Salary - Set Hours

___FuIITIme - Salary - Set Hours

Full’ Time - Salary - Set Hours

FuIITIme Salary - Set Hours
Fullﬂme Salary - Set Hours
FuIITime - Salary - Set Hours

FuIITime Salary Set Hours '
27 day wor_k_p_erlod o

27 day work period
27 day work period

_Fuli Time - Salary - Set Hours

Full Time - Salary - Set Hours

__FuIITime Salary Set Hours

'FuIITI_r_n_g Salary Set Hours

Fuii Time - Salary - Set Hours

_Full Time - Salary - Set Hours

w0

Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Part Time - Salary - Set Hours _

Part Time - Salary - Set Hours
Fullﬂmg_____ Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Hourly -Set Hours _
Full Time - Hourly - Set Hours
Full ﬂrqe Hourly - Set Hours
Full Time - Hourly - Set Hours
Full Time - Hourly - Set Hours
Full Time - Hourly - Set Hours
Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Salary - Set Hours

_Full Time - Saiary - Set Hours

Full Time - Salary - Setl-_lours

_Part Time - Salary - Set Hours

T
ol

BA
BA.

BA
BA
BA
BA
BA
BA

BA

o
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA

BA
BA
BA

Professlonals_
Professionals
Admlnlstratlve Support
Admlnlstrative Support

Administrative Support

Adminlstratlve Support

'_ Admlnlstrative Support

Ser_vIce___Workers
Service Workers

_Service Workers

Service Workers
Professionais
Professlonals
Professmnals
Admlnlstratlve Support
Service Workers -
Servlce Workers
Service Workers
Service Workers

Service Workers

Service Workers
Service Workers
Professlonals
Professlonals

Admlnlstratlve Support

_ Admln_l_st_ratlve Support

Administrative Support
_ Adminlstrat_lvg Support
Administrative Support

Administrative Support _.

Administrative Support
Administrative Support
Adm_lnlstrative Support
Adminlistrative Support
Adminlistrative Support
Administrative Support
Professlonals
Professionals
_Professibnals

Service Workers



PARALEGAL .
PARALEGAL ADMINISTRATIVE LIAISON
PPARALEGAL LITIGATION
'PLANNER
RECEPTIONIST
RECEPTIONIST
RECEPTIONIST - _
SENIOR ENGINEERING TECHNICIAN PUBLIC
~ WORKS / ENGINEERING
SITE MANAGER HOME DELIVERED MEALS
 SPECIALIST WORKERS COMPENSATION
SR ADMINISTRATIVE ASSISTANT
'SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT MIDDLE KEYS
OPERATIONS
SR ADMINISTRATOR BAYSHORE
SR ADMINISTRATOR GRANTS
SR ADMINISTRATOR SOLID WASTE
MANAGEMENT
SR BIOLOGIST
SR BUDGET ADMINISTRATOR
SR BUDGET ANALYST
SR BUDGET ANALYST
SR BUYER
SR COORDINATOR AIRPORT GRANTS &
FINANCE
SR COORDINATOR BENEFITS
SR COORDINATOR BUILDING
SR COORDINATOR CODE COMPLIANCE
SRCOORDINATOR FLEET
SR COORDINATOR FLOODPLAIN
SR COORDINATOR GRANTS
SR COORDINATOR PLANNING COMMISSION
SR DIRECTOR CODE COMPLIANCE
SR DIRECTOR OF BUDGET & FINANCE
SR DIRECTOR SOCIAL SERVICES
SR INSPECTOR CODE COMPLIANCE
SR LIBRARY ASSISTANT
SR LIBRARY ASSISTANT BRANCH
SR LIBRARY ASSISTANT BRANCH
SR LIBRARY ASSISTANT LEGAL RESEARCH
SR PLANNER '
SR SPECIALIST CUSTOMER SERVICE
SR SYSTEMS ANALYST
SR. ADMINISTRATIVE ASSISTANT
SR. ENGINEERING TECHNICIAN
STAFF ASSISTANT
STAFF ASSISTANT
STAFF ASSISTANT
STAFF ASSISTANT
STAFF ASSISTANT
SUPERVISOR CASE MANAGER

$44, 815.68

$57,670.20
$43,762.15

$43,762.15
$10,753.60
$11,291.28
$11,290.65

$50,000.00

$17,122.56
$47,663.46

$51,781.12
$48,483.75

$47,782.62
$42,016.00
$44,914.19

$38,073.39

$37,988.28
$39,887.69

$53,797.18

$70,704.00
$53,797.29

$54,007.20
$56,486.59
$45,846.06

$43,762.15

$43,437.33
$61,340.20

$41,678.24
$55,015.28

1$49,357.64
$43,762.15

$58,634.91
$57,090.01
$41,882.07
$83,242.18
$94,185.00
$98,000.00
$56,698.91

$34,612.90

$36,260.34
$43,994.00
$43,439.76
$46,678.33
$47,782.62
$52,000.00
$40,685.44
$46,676.00
$31,394.92
$43,994.00
$32,964.67
$39,489.33
$31,394.92
$55,831.51

8 s=s:s§

20
20

40
40
40
40

40

40
40

40
40

88838

40

40.

40
40
40
40
40
40
40
40
40
40

888

40

a0
40
40
a0

40
40
40
40
40

30

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Part Time - Salary - Set Hours
Part Time - Salary - Set Hours
Part Time - Salary - Set Hours

Full Time - Salary - Set Hours

_ Part Time - Saléry - Set Hours
_Full Time - Salary - Set Hours
_Fuli Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_ Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fullﬂme - S__a._iqry - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary -_'Set Hours

_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Fuli Time - Salary - Set Hours _

Fuli Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salarii' - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours _

Full Time - Saiary - Set Hours

Full Time - Saiary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

“Full Time - Salary - Set Hours

Fuli Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Fuli Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Fuil Time - Salary - Set Hours
Fuil Time - Salary - Set Hours

BA

BA
BA

 BA

BA
BA
BA

BA

BA

BA
) BA

A

BA
BA
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BA
BA

BA

8A

BA
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BA

BA
BA
BA
BA
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BA
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BA

BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA
BA

Adminlstrative Support

Admlnlstratlve Support

) At_imlnlstratlv_e Support

Professionals

Administrative Supb(;rf_
Administrative Support
_ Adminlstrative Support

Technicians

' Servlce Workers

Administrative Support

Administrative Support

Administrative Support _

Administrative Support
Administrative Support

_Administrative Support

Admlinistrative Support
Administrative Support

Administrative Support

o Professlonals .
| Professlonals _

Professionals

Professionals

_ Professionals

Professionals
Professionals
Professionals

Adminlstrative Support

*AdminstratieSupport

Administrative Support
Administrative Support

Administrative Support

Administrative Support
Administrative Support
Administrative Support
Professionais
Professionais
Professionais

Service Workers

Administrative Support

Professionals
Professionals
Professlonals
Professionals
Professlonals
Professionals
Administrative Support
Admlnistrative Support
Administrative Support
Adminlstrative Support
Adminlstrative Support
Administrative Support
Administrative Support
Professionals



SUPERVISOR CASE MANAGER

_TOLLCOLLECTOR

_TOLLCO

TRANSPORTATION COORDINATOR

TRANSPORTATION
COORDINATOR/COUNSELORS ASSISTANT

ADMINISTRATOR RISK MANAGEMENT
ASSISTANT RISK MANAGEMENT
ATTENDANT

_ BUSINESS MANAGER

_COORDINATOR

CUSTODIAN

_ CUSTODIAN

“cusTopian
CUSTODIAN
CUSTODIAN
CUSTODIAN
CUSTODIAN

CUSTOMER SERVICE REPRESENTATIVE |

CUSTOMER SERVICE REPRESENTATIVE|
_ CUSTOMER SERVICE REPRESENTATIVE Il
_ EXECUTIVE ADMINISTRATOR
LIBRARIAN TECHNICAL SERVICES
LIBRARY ASSISTANT/PERSONNEL LIAISON
MAINTENANCE WORKER
'MANAGER LIBRARY TECHNICAL SERVICES
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
SR ADMINISTRATOR BENEFITS/HIPAA PRIVACY
OFFICER
SR INSPECTOR CODE COMPLIANCE
SR LIBRARIAN
SR LIBRARY ASSISTANT BRANCH

PURCHASING MANAGER

$50,660.16

$15,444.00

| $34,650.68.
$40,068.78

_ _$_18,2{)__3_.03

$35,102.28

$58,710.65
$34,612.90
$60,660.65
$34,612.90
$32,964.67

$47,152.56

$50,642.94

40

375

$26,695.60
$27,204.86

$28,320.24
$23,260.04

$43,193.85

| $43,369.32

$37,988.28
$61,888.56

 $47,782.62

$42,683.40
$33,327.13
$51,346.17
$48,567.19
$41,084.33

$63,294.78

$52,686.40
$53,785.86
$45, 008.32

$53,680.08

40

40

40

40

0.

40
40
40
40
40

40

40
40
40
40
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_Full Time - Salary - Set Hours

BA

Professlonals

alary - Set Hours

Part Tim Salary - SetHours _

Full Time - Salary - Set Hours

FuIITlme - Salary - SetHours:“

Full Time - Salary - Set Hours

PartTlme - Salary - Set Hours "

Full Time - Salary Set Hours

FuIITlme Salary - Set Hours

FuIITlme - Salary - Set Hours'
FuIITIme Salary - Set Hours
Full Time - Salary - SetHours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

FullTIme Salary SetHours

Full_Tlme_ Salary - Set Hours o

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary SetHours
Full Time - Salary - Set Hours _

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

s
BA_ L
BA

BA

_Full Time - Salary - St Hours BA

BA

BC

BC
BC

BC

BC
BC
BC
BC
BC

BC

BC

BC

BC.

BE

Professionals

Operatives
Operatives
Admlnlstratlve Support

Administrative Support

Professlonals _
Profess_._lonals L

_ Servlce Workers

Admlnlstratlve Support

Admlnlstratlve Suppo_rt_____' _' N

Professlonals
Admlnlstratlve Support
Service Workers
Admlnlstratlve Support

. Servlce Workore. .. |
Service Workers
Service wq;’_’_i;'él; """
Service Workers
Service Workers

Service Workers

Adminlstrative Support

Admlnlstratlve Support
Admlnlstratlve Support

Admlnl;tratlve Support

Admlnlstr_at_l_ve Support

Administrative Support
Craft Workers
Professionals
Admlnistratlv_e Support
Administrative Support

Professionals

Service Workers
Professionals
Professionals
Professionals



PERMANENT FULL TIME EMPLOYEES BY SALARY as of 9/1/13

EEO Code:
AA White Male, Non-Hispanic AB Black Male, Non-Hispanic AC White Male, Hispanic
AD Black Male, Hispanic AE Asian or Pacific Islander Male AF American Indian Male
BA White Female, Non-Hispanic BB Black Female, Non-Hispanic AC White Female, Hispanic
BD Black Female, Hispanic BE Asian or Pacific Islander Female BF American Indian Female
& Annual 2T '
Position Title X : per Employment Status EEO Jab Class
.. Salary :
| Week

_CUSTODIAN | $21507.20 40  FulTime-Salary-SetHours  AC  ServiceWorkers
_CUSTODIAN e $22,582.5§ Full Time - Salary Set Hours BC  ServiceWorkers
..... CUSTODIAN w AC
_CUSTODIAN L $2326004 __ .. K€

CUSTODIAN - BAYSHORE MANOR o 524, 213 ) Full TIme Salary Set Hours AC

_MAI_NTEN_A_NC_E_ WORKER - | $24,710. .95 _ FuII Tlme - Salary - Set Hours AA Craft Workers )

MAINTENANCE WORKER - PARKS & BEACHES $24,710.95 Fl_lll Time - Salary - _s_et Hours AA  Craft Workers

MAINTENANCE WORKER $24,710.95 Full Time - Salary - Set Hours AA Laborers & Helpers

LEAD CUSTODIAN MAINTENANCE WORKER $24,71095 40  Full Time - Salary - Set Hours an  Laborers& Helpers

. i b s b S TSN Ly L S R e - _Sewice Ma'ntenance .....

$25,945.55 40 _Full Time - Salary - Set Hours AC Craft Workers

$25,945.55 40
 $25,945.92 40

. : $2594650 40 Full Time - Salary - Set Hours
MAINTENANCE MECH _NIC R _$25 946.50 40 Full Time - Salary - Set Hours

. CUST ODIAN $26 695.60 40  Full Time - Salary - Set Hours BC Service Workers

CUSTODIAN ~ $2669560 40 Full Time- Salary- Set Hours BC  Service Workers
CUSTODIAN $27,204.86 40 Full Time - Salary - Set Hours BC Ser\_{lt_:_e _Wo_rI(_ers
CUSTODIAN ) _ $27,204.86 40  Full Time - Salary - Set Hours BC Service Workers
MAINTENANCE WORKER $27,242.83 40 Full Time - Salary - Set Hours AB  Craft Workers
MAINTENANCE WORKER $27,242.83 40 Full Time - Salary - Set Hours AB  Craft Workers

 MAINTENANCE MECHANIC _ $27,242.83 40 Full Time - Salary - Set Hours AC Laborers & Helpers

~ LEAD CUSTODIAN MAINTENANCE MECHANIC $27,242.83 40 Full Time - Salary - Set Hours AC Laborers & Helpers
MAINTENANCE MECHANIC L $27_ ;42_83 40 Full Time - Salary - Set Hours AA Laborers & Helpers

CUSTODIAN $2832024 40  Full Time-Salary - Set Hours BC  Service Warkers
::EAAISJESANCE MECHANIC - PARKS & $28,359.79 40 Full Time - Salary - Set Hours AA Laborers & Helpers
ASSISTANT SPECIALIST TRUSTEE PROGRAM $28540.61 40 Full Time - Salary - Set Hours AC  Service Workers
OFFICE ASSISTANT $28,540.61 40 Full Time - Salary - Set Hours AA  Service Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM $28,540.61 40 Full Time - Salary - Set Hours AA Service Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM $28,540.61 40 Full Time - S_alary - Set Hours AC Service Workers
MAINTENANCE WORKER - PARKS & BEACHES $_29,2]_.1_.__(_53 40  Full Time - Salary - Set Hours AA Craft Workers
MAINTENANCE WORKER - PARKS & BEACHES $29,377.64 40 Full Time - Salary - Set Hours AC  Craft Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM | $29,967.64 40  Full Time - Salary _$et__Hours AC Service Workers_
ASSISTANT SPECIALIST TRUSTEE PROGRAM  $29,967.64 40 Full Time - Salary - Set Hours AA  Service Workers
TOLL COLLECTOR - $30 638 .40 40 Full Time - Salary - Set Hours AA Operatlves
MAINTENANCE MECHANIC - _$30 671. 10 40 Full Time - Salary - Set Hours AC Laborers & Helpers
LIBRARY ASSISTANT $31,394.92 40 Full Time - Hourly - Set Hours BA  Administrative Support
LIBRARY ASSISTANT $31,394.92 40 Full Time - Hourly - Set Hours AA Administrative Support
LIBRARY ASSISTANT $31,394.92 40 Full Time - Hourly - Set Hours AC Administrative Support
LIBRARY ASSISTANT $31,39492 40 Full Time - Hourly - Set Hours BA Administrative Support
LIBRARY ASSISTANT $31,394.92 40 Full Time - Hourly - Set Hours BA Administrative Support
STAFF ASSISTANT $31,394.92 40 Full Time - Salary - Set Hours BA Administrative Support
ASSISTANT SUPERINTENDENT $31,394.92 40 Full Time - Salary - Set Hours AA Administrative Support
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STAFF ASSISTANT ~ _ - ' $313?_4_92 40  FullTime - Salary - Set Hours BA Administrative Support

- $31,394. 40 FuII_TI_rr_lo __Salary_ Set Hours AB Craft Workers
_ $3139492 40 Full Time-Salary-SetHours  AA  CraftWorkers
“FOREMAN PARKS & BEACHES MAINTENANCE  $31,394.92 40 Full Time-Salary-SetHours  AA  CraftW
(ANDFILLOPERATOR  §31,39492 40  Full ime-Salary-SetHours  AA  Operative
' ATTENDANT - ' $31 394 92 40_ ____Full Time - Salary - Set Hours ~ BA  Service Workers_
ATTENDANT $31,39452 40 Ful Time-Salary-SetHours  BA __Service Workers
_ATTENDANT _ . $3139492 40 Ful Tme-Salary-SetHours  AA  ServiceWorkers
MAINTENANCE "MECHANIC - PARKS &
BEACHES $32,132.21 0
1$32,20651 40
STAFFASSISTANT $32,947.20 40 Full Time-Salary-SetHours  AA  Administrative Support
LIBRARY ASSISTANT o 1$32,964.67 40  Full Time - Hou Set Hours BA Adminlstratlve Support
LIBRARY_AS&TA_IE___ o ~ $32,964. 67 40 _FuIITime Hou y Set Hours _BA Adminlstrative  Support
LIBRARY ASSISTANT " '$32,964.67 40 Full Time - Hourly - Set Hours BA  Administrative Support
LIBRARY ASSISTANT o $32 964, 67 40 ~_Full Time - Salary - _Sgg Hours AC _Ad_minis_tratlve Support
_ LIBRARY ASSISTANT - _ $32,964. 67 40 Full Time - Salary - Set Hours AA  Administrative Support
STAFFASSISTANT  $32,96467 40  Full Time-Salary-SetHours  BA  AdministrativeSupport
_ LIBRARY ASSISTANT 40  Full Time ___Salary SetHours  BA Administrative Support
FACILITIES MAINTENANCE TEC 40  Full Time- AA
40 FullTime-Salary-SetHours  AA
Full Time - Salary - Set Hours AA
ATTENDANT I i) s BA ke
~ ATTENDANT - $32 964 67 40 Full Time - Salary-SetHours ~ BC  Service Workers i
ASSISTANT AIRPORT MAINTENANCE $32,965.00 40 Ful Time - Salary - Set Hours  AC  Craft Workers
_ FACILITIES MAINTENANCE TECHNICIAN $33 039 32 40 Full Time - Salary - Set Hours AC  Craft Workers
MAINTENANCE WORKER - PARKS & BEACHES $33327.13 40 Full Time - Salary - Set Hours AC  Craft Workers
MAINTENANCE WORKER $33,327_.:L3 40 Full Time - Salary - Set Hours BC Craft Workers
AIRPORT MAINTENANCE TECHNICIAN  $33,623.96 40 Full Time - Salary-Set Hours  AA  Craft Workers
AIRPORT MAINTENANCE TECHNICIAN  $33,623.96 40 Full Time - Salary - Set Hours AA  Craft Workers
AIRPORT MAINTENANCE TECHNICIAN $33,623.96 40  Full Time-Salary-SetHours  AC  Craft Workers
ASSISTANT SPECIALIST TRUSTEE PROGRAM . 1 40 Full Time-Salary-SetHours  AA  Craft Wor
MAINTENANCE WORKER _ $33 814.90 40 Full Time - Salary - Set Hours AA Craft Workers

'FOREMAN| FACILITIES MAINTENANCE $33 16 13 40 Full Time - Salary - Set H _AC Craft Warkers I
HEAVY EQUIPMENT OPERATOR il _Full Time - Salary - Set Hours AA  Craft Worke___r;_
ASSISTANT ENVIRONMENTAL COORDINATOR $34,533.06 40 Full Time - Salary - Set Hours 'BA  Operatives
ADMINISTRATIVE ASSISTANT $34 533.66 40 Full Time - Salary - Set Hours BA Administrative Support
ADMINISTRATIVE ASSISTANT ; $34, 533.66 40 Full Time - Salary - Set Hours BA Administrative Support
ADMINISTRATIVE ASSISTANT $34, 533.66 40 Full Time - Salary - Set Hours BA Administrative Support
TECHNICIAN PLANNING $34,533.66 40 _Full Time - Salary - Set Hours BA Administrative Support
SR TECHNICIAN POLLUTION CONTROL $34,533.66 40 Full Time - Salary - Set Hours AA  Craft Workers

LANDFILL OPERATOR o  $34,533.66 40 Full Time - Salary - Set Hours AA  Operatives
WEIGHMASTER $3453366 40 _ Full ime-Salary-SetHours  AB  Operatives
LIBRARY ASSISTANT _ $34,59040 40 Full Time - Hourly - Set Hours AA Administrative Support B
MAINTENANCE WORKER PARKS & BEACHES $34,595.32 40  Full Time - Salary ___Set Hours AC Craft Workers
MAINTENANCE WORKER $34,59532 40 FuII Time - Salary - Set Hours AB Craft Workers )

SR LIBRARY ASSISTANT 53_4,612.9_0 40 ______FuII Time - Salary - Set Hours BA Adminlstratlve Support
ASSISTANT RISK MANAGEMENT $34,612.90 40 Full Time - Salary - Set Hours BC Administrative Support
LIBRARY ASSISTANT _$3_4,612.90 40 Full Time - Salary - Set Hours BA Administrative Support
ADMINISTRATIVE ASSISTANT $34,61290 40 Full Time - Salary - Set Hours BC  Administrative Support
SR PLUMBER $34,61290 40 Full Time - Salary - Set Hours AC Craft Workers

TOLL COLLECTOR $34,650.68 40 Full Time - Salary - Set Hours BA  Operatives
MAINTENANCE MECHANIC $34,992.11 40 Full Time - Salary - Set Hours AC Laborers & Helpers
MAINTENANCE MECHANIC $34,992.23 40 _ Full Time - Salary - Set Hours AA Laborers & Helpers
::QIE‘J:?ANCE MECHANIC - PARKS & $34,993.49 40 Full Time - Salary - Set Hours AC Laborers & Helpers
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TRANSPORTATION

COORDINATOR/COUNSELORS ASSISTANT $35,102.28 40 Full Time - Salary - Set Hours BA Administrative Support
ﬁm_TENANCEWQRKEk___ __j - o $35 3874? 4(_)___ _E_r_r__ll'l’[rrr_o_ Sa_lgry_ Set| Hours ) "___A_E__ “V_Vc_)rkérs_ - T ___
_ FOREMAN PARKS & BEACHES MAINTENANCE | $3603203 40 Full Time- -Salary-SetHours  AC Laborers & Helpers_ -
HEARI_N_GBEI?ORTER__ _ e _$_36,2_69.34_ 40 FuIITIme - Salary - SetHours __BA AdmlnlstratlveSupport
ADMI_NISTR?-\TIVEASSIST_ANT __$36 26034 40 Full Time- Salary- s_et_r_r_ggrs____ _BA___Administrative Support

$36, 802 46 40

Craft _Workers_ B
raft Workers
Craft Workers

Operatlves

ADMINISTRAﬁVE_ASSISTANT $3698555 40 FuIITime Salary SetHours  BA Administrative Support _
HEAVY EQUIPMENT OPERATOR $37,113.00 40 Full Time - Salary - SetHours  AA  Craft Workers
LANDFILLOPERATOR $37,114.12 40  Full Time - Salary - Set Hours _ AA  Operatives
MAINTENANCEWORKER B ) _ $37,_:_lg7.44_ 40 FuIITIme Salary - Set Hours AB _ErqftWorkers_
FIREFIGHTER EMT . o $3760454 27 day work perlad AC  Service Workers
FIREFIGHTEREMT ..$37,604.54 _AC_ ServiceWorkers
_____ $37,604.54 AA_ Service Workers
 $37,604.54 AA | ServiceWorkers
AA_ ServiceWorkers
AC Service Workers

34

Service Workers - "

$37 604 54 27 day work period AA  Service Workers

FIREFIGHTER EMT $37 604 54_ 27 day work perlod AA Service Workers
FIREFIGHTER EMT _ $37,604.54 27 day work perlod AC  Service Workers
FIREFIGHTER PARAMEDIC $37,604.54 27 day work period AA  Service Workers
FIREFIGHTER EMT $37 604.54 27 day work perlod AA Service Workers
FIREFIGHTER EMT $37,604.54 27 day_work period AA Service Workers
FIREFIGHTEREMT $3760454 27dayworkperod M
FIR__E__fIgHTER EM $37 604.54 27 day work  perlod BA

_____ FIREFIGHTER EMT _$37,604.54 _AC_ Service Workers
FIREFIGHTER EMT N _$3__7_ 604.54 N AC Service Worker§
_ FIREFIGHTER EMT ~ $37,604.54 _AA  Service Workers
_ FIREFIGHTER EMT | $37,604.54 AA  Service Workers
FIREFIG_l_-_i_]‘ER EMT $_37,604.54 27 day work period AB Service Workers
FIREFIGHTER EMT $37,604.54 27 day work period _ AC Service Workers
FIREFIGHTER EMT $37,604.54 27 day work period AC  Service Workers
FIREFIGHTER EMT $37,604.54 27 day work perlod AC  Service Workers
CUSTOMER SERVICE REPRESENTATIVE Il $37,988.28 40 Full Time - Salary - Set Hours BC Administrative Support
COORDINATOR NUTRITI ION SERVICES $37,988.28 40 Full Time - Salary - Set Hours BA Administrative Support
SR ADMINIST RATIVE ASSISTANT o } $37,988.28 40 Full Time - Salary - Set Hours BA Administrative Support
COORDNATOR EMPLOYEE BENEFITS §_37,9_§8._28 40 Full Time - Salary - Set Hours BA  Administrative Support
COORDINATOR ROADS & BRIDGES $37,988.28 40 Full Time - Salary - Set Hours AC  CraftWorkers
MOBILE MECHANIC _ ___§37,9§§_.2_8_ 40 Full Time - Salary - Set Hours AA  Craft Workers
zg:i’;mchlngzENT MAINTENANCE $37,988.28 40 Full Time - Salary - Set Hours AA Craft Workers
MAINTENANCE WORKER Ii $37,088.28 40 Full Time - Salary - Set Hours AA  Craft Workers
SYSTEMS ANALYST $37,988.28 40 Full Time - Salary - Set Hours BA Professionals
ADMINISTRATIVE ASSISTANT $38,_073.36 40 Full Time - Salary - Set Hours BA Administrative Support
TV MULTIMEDIA TECHNICIAN $38,073.36 4 Full Time - Saary - Set Hours AA  Professionals
SR ADMINISTRATIVE ASSISTANT $38,073.39 40 Full Time - Salary - Set Hours BA  Administrative Support
ASSISTANT LIBRARY TECHNICAL SERVICES $38,154.48 Full Time - Salary - Set Hours AA Administrative Support
ASSISTANT LIBRARY 'TECHNICAL SERVICES $38,176.32 40 Full Time - Salary - Set Hours AA Administrative Support
WEIGHMASTER »38,42157 40 FullTime-Salary-SetHours  AA  Operatives

~ PAINTER $38 492.12 40 Full Time - Salary - Set Hours AD Craft Workers



FACILITIES MAINTENANCE TECHNICIAN
SPECIALIST BUILDING MAINTENANCE
SERVICE MECHANIC _
LEAD CUSTODIAN MAINTENANCE MECHANIC
LIBRARY ASSISTANT
STAFF ASSISTANT

_ AIRPORT RESCUE FIREFIGHTER
FIREFIGHTER EMT

FIREFIGHTER EMT

 CUSTOMER SERVICE REPRESENTATIVE |
SR ADMINISTRATIVE ASSISTANT MIDDLE KEYS
OPERATIONS
ADMINISTRATIVEASSISTANT

* COORDINATOR HUMAN RESOURCES

 CUSTOMER SERVICE REPRESENTATIVE |

EQUIPMENT OPERATOR
SR LANDSCAPER
ATTENDANT
TRANSPORTATION COORDINATOR
SR. ADMINISTRATIVE ASSISTANT
WEIGHMASTER
_SRADMINISTRATIVE ASSISTANT
ELECTRICIAN
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC.
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

FIREFIGHTER EMT
FIREFIGHTER EMT

OFFICE ASSISTANT

FIREFIGHTER EMT

MOBILE MECHANIC

FLIGHT NURSE

FLIGHT NURSE

FLIGHT NURSE

SR COORDINATOR BENEFITS o
SUPERVISOR FACILITIES MAINTENANCE
_PLANNER

$38,737.16

 $38,948.24
$39,489.33

$39, 489.33

1$39,561.85

$39 5 86

$39,764.09
$39,879.84
$39,887.67
$39,887.69

$39,887.69
$39,887.69

$39,887.69

$39,887.69
$39,887.69

' $'3'9,956_'.'50

$39,956.60
$39,994.03
$40,068.78
$40,685.44

$40,864.03

$41,084.33
$41,343.38
$41,422.38
$41,422.38

...541,42238
$41,422.38

40

$41,42__2,38 i

$41,422.38
$41,422.38
$41,422.38
$41,422.38
$41,422.38

1$41,422.38

$41,422.38
$41,422.38
$41,461.06
$41,467.01
$41,467.01
$41,467.01
$41,467.01
$41,523.09
$41,600.00
$41,600.00
$41,600.00

$41,678.24

$41,678.24
$41,678.24

40

40

40
40
40

8888
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Full Time - - Salary - Set Hours
FuIITIme - Salary - SetHours

__FuIITime Salary - Set Hours

Full Time - - Salary - Set Hours

FuIITIme Salary - SetHours

) FoIITIme - Salary - _S__et Hour_sm__
27 day work period

.27 day work period

27 'day work period

__FuIITIme Salary SetHours_m”:"

Full Time - Salary - Set Hours

FuIITIme Salary - Set Hours
Full Time - Salary - SetHours

FuIITIme Salary - Set Hours_

Full Time - Salary - Set Hours

" FuIITIme Salary - Set Hours
___FuIITIme Salary Set Hours

Full 'ﬁrr_re - Salary - 'S_g_t"!'-lours
Full Time - Salary - Set Hours

_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

' 27 day work period

27 day work perlod
27 day work period
27 day work period _
27 day work period
27 day work period
27 day work period
27 day work period
27 day work period
27 day work period
27 day work period
27 day work period
27 day work period

Full Time - Salary - Set Hours i

27 day work perlod
27 day work period
27 day work period
27 day work period
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_Full Time - Salary - Set Hours

" AB

AC
AC

JAC L8

_Craft Workers

;g;g-;;

Laborers & Helpers

Administrative Support

Administrative Support

Service Workers

Adminlstrative Support

Administrative Support

Adminlstrative Support

Ad_mirilstrafiyg Support

Administrative Support

Administrative Support :
. Operatives
Professlonals

Craft Workers
Laborers & Helpers
Service Workers

Support
_Administrative Support

Administrative Support -

Adminlstrative Support
Operatives

Administrative Support

_ Craft Workers

Service Workers
Service Workers
Servlce Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Professionals
Service Workers
Service Workers
Service Workers
Service Workers
Craft Workers
Professionals
Professlonals
Professionals
Administrative Support
Craft Workers
P_rofessionals




PLANNER ......
'INSPECTOR CODE COMPLIANCE
INSPECTOR CODE COMPLIANCE
SR PROJECT MANAGEMENT/WASTEWATER
TECHNICIAN
 SUPERINTENDENT CARD SOUND OPERATIONS
SR COORDINATOR PLANNING COMMISSION
' LIBRARIAN
'SR NETWORK ANALYST
SR SYSTEMS ANALYST
ADMINISTRATIVE ASSISTANT
_ ADMINISTRATIVE ASSISTANT
SR ADMINISTRATIVE ASSISTANT
INSPECTOR CODE COMPLIANCE
FIREFIGHTER PARAMEDIC
LIBRARY ASSISTANT/PERSONNEL LIAISON
EQUIPMENT OPERATOR
FOREMAN ROADS & BRIDGES
' CUSTOMER SERVICE REPRESENTATIVE |
" CUSTOMER SERVICE REPRESENTATIVE |
CUSTOMER SERVICE REPRESENTATIVE |
SR LIBRARY ASSISTANT LEGAL RESEARCH _
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
PARALEGAL LITIGATION
SR COORDINATOR FLEET
MECHANIC |
LEAD MECHANIC
PLANNER
SR BUDGET ANALYST
BIOLOGIST
INSPECTOR CODE COMPLIANCE
ATTENDANT SUPERVISOR
STAFF ASSISTANT
SR LIBRARY ASSISTANT BRANCH
COORDINATOR SPECIAL NEEDS
COORDINATOR IN-HOME SERVICES
INSPECTOR CODE COMPLIANCE
FOREMAN ROADS & BRIDGES
PARALEGAL )
EXECUTIVE ASSISTANT -COUNTY ATTORNEY
SR ADMINISTRATIVE ASSISTANT
MASTER MECHANIC/GENERATOR TECHNICIAN
SR LIBRARY ASSISTANT BRANCH
CUSTOMER SERVICE REPRESENTATIVE Il
INSPECTOR CODE COMPLIANCE
FIREFIGHTER PARAMEDIC
FIREFIGHTER EMT
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC
FIREFIGHTER PARAMEDIC

541,678.24

$41,678.24
$41,678.24

$41,768.24
$41 882.02

$41,882.07

$41,882.07

~ $41,882.07

$41,882.07
$41,975, 88

 $41,975.88

$42,016.00
$42,178.24
$42,422.38
$42,683.40
5$42,842.67
$42,962.96

$43,193.85
$43,193.85

$43,369.32
$43,437.33

$43,439.76

$43,518.04

~ $43,518.04

$43,518.04
$43,518.04
$43,518.04
$43,518.04
$43,762.15
$43,762.15
$43,762.15
$43,762.15
$43,762.15

$43,762.15

$43,762.15
$43,762.15
$43,762.16
$43,994.00
$43,994.00
$44,074.64
$44,242.93
$44,262.15
$44,458.75
$44,815.68
$44,815.68
$44,914.19
$45,007.79
$45,008.32
$45,584.68
$45,609.20
$45,613.70
$45,613.70
$45,613.70
$45,613.70
$45,613.70
$45,613.70

& 88

40

40

0

40

40
40

40

40

40
40

40
40
40
40
40
40

40
40
40
40
40
40
40

40
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Full Time - Salary - Set Hours
| Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

FuIITInie Salary - Set Hours

FuIITIme - Salary - Set Hours

FuIITIme Salary - Set Hours

__FuIITIme-SaIary Set Hours

Full Time - Salary - Set Hours

_Full Time - Salary - Set Hours
_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
27 day work perlod

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Saléry - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
FuIITIme Salary - Set Hours

Full Time - - Salary - Set Hours
27 dayworkperlod
27 day work period

27 day work period

27 day work period

27 day work period

27 day work perlod
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_ Full Time - Salary - Set Hours
‘Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
27 day work perlod

27 day work period

27 day work period

27 day work period

27 day work perlod

27 day work period

" ‘service \ Workers

_ Professmnals
_Professlonals

Professlonals

Service Work_er_s__
Professionals

Operatives

Professlonals

__,_L\(_jr__n__i_pi;trativé Support_ )

Administrative Sl;PPO“._ .

Administrative Support

Administrative Support

Service Workers
Service Workers

Administrative Suppd& )

Craft Workers
Craft Workers

_ Administrative Support

Professlonals
Professionals

CEmE .

Service Workers
Service Workers
Service Workers
Service Workers _
Administrative Support
Administrative Support
Craft Workers
CraftWorkers
Professionals
Professionals
Professionals

Service Workers
Service Workers
Administrative Support
Professionals
Administrative Support
Administrative Support
Service Workers

Craft Workers )
Administrative Support
Administrative Support
Administrative Support
Craft Workers
Professionals
Administrative Support
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers
Service Workers

'Admlnistrative Support' .



AC Service Workers

_FIREFIGHTER PARAMEDIC ~ $45613.70
FIREFIGHTERPARAMEDIC  27dayworkperiod  AC  ServiceWorkes
FIREFIGHTER PARAMEDIC $45, 613.70 oz dayworkperiod AC Service Workers

"FIREFIGHTER PARAMEDI - $45,613.70 ~ 27dayworkperiod AC  Service Warkers
FIREFIGHTER PARAMEDIC o _____$45 61370 27 day work perlod _ _ AA _Servlce Workers
SR BUDGET ANALYST L $45 846.06 40 _ Full Time - Salary Set Hours ~ BA Professlonals -
MAINTENANCE WORKER I N $fl'_5 857 61_ 40  Full '_I'_I_rpg_ __Sal_a_ry _Se_t Hours AA Craft Workers

'BIOLOGIST

6 40 __Fuil_ﬁme-Sa.!arv_

VETERANS SERVICE COUNSELOR o
" CUSTOMER SERVICE REPRESENTATIVE I

' Service \_Norkers '

T Sssmm w0 AC_ CraftWorkers
SR. ENGINEERING TECHNICIAN o $46 676 00 40 Full_Tj_rpe Salary -SetHours ~~ BA Admlnlstratlve Support _ e
CONTRACTMONITOR - _ $46 678.33 40 Full Time - Salary - . Set Hours BA Admlnlstratlve Support
SR PLANNER _ L o B $46 ,67833 40 ' FuIITIme Salary - Set___l_-_l__q_t_l__rs . BA Professlonals
BUSINESS MANAGER _ " $47,15256 40  Full Time-Salary-SetHours  BC  Administrative Support
SPECIALIST WORKERS COMPENSATION ___§47 66346 40 _Full Time - Salary - Set Hours BA Admlnlstratlve Support
COORDINATOR LICENSING . $47,707.82_ 40 Full Time - Salary - Set Hours BC Admlnlstratlve Support

FIREFIGHTERPARAMEDIC _ _ 27dayworkperlod A service Workers

Full Time - Salary set Hours . BA

$47,782.62 40
$47,782.62 40

$47,782.64 40 Full Time - Salary - Set Hours _

_____ . e-Salary-SetHours  BA_

FIREFIGHTER PARA $47,894.39 27 day workperlod AC  Service Workers
FIREFIGHTER PARAMEDIC FLIGHT STATUS $47,894.39 27 day work period AA Service Workers
QUALIFIED i i - ‘e " - - s . ——

FIRE RESCUE LIEUTENANT $47,894.39 27 day work period AC Service Workers

FIRE RESCUE LIEUTENANT $47,894.39 27 day work perlod AA  Service Workers
F'REF'GHTER PARAMED'C . $47,894.39 27 day work period e DA Ice X
FIREFIGHTER PARAMEDIC FLIGHT STATUS $47,894.39 27 day work period AC Service Workers
QUALIFIED ....................... FTLAE PR

FIRE RESCUE LIEUTENANT . $478%439 27dayworkperiod . AC_ ServiceWorkers
FIREFIGHTER PARAMEDIC $47,894.39 27dayworkperiod AA  Service Workers
SUPERVISOR CONSTRUCTION INSPECTOR $48,20200 40  Full Time-Salary-SetHours ~ AA  Techniclans
SR COORDINATORTV MULTIMEDIA ) $48,247.77 40 Full Time - Salary - Set Hours AB Professlonals

SIGN TECHNICIAN INSTALLER N $48,348.38 40 Full Time - Salary - Set Hours AA  Craft Workers

SR TECHNICIAN MAINTENANCE $48,348.3_8 40 Full Time - Salary - Set Hours AA Craft Workers

SR TECHNICIAN POLLUTION CONTROL $48,348.38 40 Full Time - Salary - Set Hours AC Craft Workers
FOREMAN PAINTING $48,348.38 40 Full Time - Salary - Set Hours AC Craft Workers

SR TECHNICIAN POLLUTION CONTROL $48,379.52 40 Full Time - Salary - Set Hours AA Craft Workers

SR ADMINISTRATI\_(__E ASSISTANT )  $48,483.75 40  Full Time - Salary - Set Hours BA  Administrative Support
'SR ADMINISTRATIVE ASSISTANT $48,567.19 40 Full Time - Salary - Set Hours BC  Administrative Support
'LAND STEWARD - $_4__8,730.50 30 Full Time - Salary - Set Hours BA Professlonals
FIREFIGHTER EMT $49 087.61 27 day work period  AA ‘Service Workers
EXTENSION COORDINATOR ___$49 23725 40  FullTime -Salary -SetHours ~ BA Administrative Support
SR COORDINATbR CODE COMPLIANCE $49,357.64 40 Full Time - Salary - Set Hours BA Adminlstrative Support
COORDINATOR ELECTRONICS $49,530.27 40 Full Time - Salary - Set Hours AA  Craft Workers

FIRE RESCUE LIEUTENANT $49,541.48 27 day work perlod AA Service Workers
EXECUTIVE ASSISTANT $50,000.00 40 Full Time - Salary - Set Hours BA Administrative Support
:;IA\:‘IIS\ILOESIAL GROWTH MANAGEMENT $50,000.00 40 Full Time - Salary - Set Hours AA Administrative Support
;I,ESLOKZ I/El‘;gg‘ll;?;:g;’ECHNICIAN PUBLIC $50,000.00 40 Full Time - Salary - Set Hours BA Technicians
SPECIALIST BUILDING MAINTENANCE '650,075.20 40 Full Time-Salary-SetHours  AA  Craft Workers

FIRE RESCUE LIEUTENANT _ $50,094.84 oz day work period ~ AC Service Workers
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~COSE MANAGER .
JILDING INSPECTOR| -
SPECIALIST BUILDING MAINTENANCE

$50,171.76 40

i=u_IITIm:“Sa_Iary Sgiiours

"COORDINATOR - $so §42 94 40 Full Time - Salary - Set Hours _
SUPERVISORCASEMANAGER  $50660.6 40 FullTime- salary- St Hour
MANAGER BRANCH LIBRARY _ $50,660.17 40 Full Time - Salary - Set Hours
_EMERGENCY MANAGEMENT SR PLANNER _ $50660.18 40 Full Time - Salary - Set Hours
LOGISTICS SPECIALIST $51,055.45 40

EXECUTIVE ASSISTANT _ $51,055.45 40

 $51,58439 40

_ SRADMINISTRATIVE ASSISTANT _$51,78112 40 Ful 'I'Irr_t_e__SaIa_ry -SetHours
FOREMAN PLUMSING B S_S}__840 58 40 Full Time - Salary - Set Hours
EXECUTIVE ASSISTANT $52,00000 40 Full Time - Salary - Set Hours
SR SYSTEMS ANALYST _ $52,00000 40 FullTime - Salary - Set Hours
COORDINATOR _ $52,000.96 40 _iful_l_]r_n_e Salary - Sat_ i_-l_o_ur_s
ﬁglgg&o‘r#:;sr RATOR LIBRARY ssz 179.98 40 Full Time - Salary - Set Hours

_BIOLOGIST
ELECTRICAL INSPECTOR

RADIOLOGICAL EMERGENCY PREPAREDNESS
ADMINISTRATOR

DEVELOPMENT ADMINISTRATOR

Full Time - Salary - Set Hours

$52,500.00 40

Full Time - Salary - Set Hours

$52,5_0000 “4_0 Full Time - Salary SetHours

SR SYSTEMS ANALYST 552_,___5_1_.1_.__5_8_'_ '_ 40 Full__Tlrr_le_ Salary - St_at Hours
FIRE RESCUE LIEUTENANT FLIGHT STATUS
QUALIFIED $52,599.58 27 day work period

SR INSPECTOR CODE COMPLIANCE ..$52,686.40 40

. FIREFIGHTER EMT $52,897.91 sl CyWorkperiod
 FIRE RESCUE CAPTAIN (TRAINING) $53,167.56 40 Full Time - Salary - Set Hours
MOBILE MECHANIC .$53,183.50 40 Full Time - Salary - Set Hours

LIBRARIAN $53 183.59 375 Full Time Salary - Set Hours
SR COORDINATOR AIRPORT $53, 561 04 40 FuII Time - Salary - Set Hours
PURCHASING MANAGER $53, 680 08 40 Full Time - Salary - Set Hours
SR LIBRARIAN ___S53 785.86 40 _Full Time - Salary - Set Hours

SR ADMINISTRATOR BAYSHORE
SR ADMINISTRATOR SOLID WASTE

$53,797.18 40
$53,797.29 40

MANAGEMENT .FuII'I’Ime-SaIary-.Set Hours
PLANNING & BIOLOGICAL PLANS EXAMINER

SUPERVISOR L0 ) FoTima - Salay - Set Hours
SR BIOLOGIST $54,007.20 40 Full Time - Salary - Set Hours

EXECUTIVE ADMINISTRATOR
SR TECHNICIAN MAINTENANCE

$54,036.00 40
$54,043.95 40

Full Time - Salary - Set Hours

Full Time - - Salary - Set Hours

_ADMINISTRATOR PERMITTING $54,439.44 40 Full Time - Salary - Set Hours
FIREFIGHTER PARAMEDIC $54,495.74 27 day work period
CIP ADMINISTRATOR AND INSPECTOR $54,581.32 40 Full Time - Salary - Set Hours
FIREFIGHTER EMT $54,803.06 27 day work period

ADMINISTRATOR HUMAN RESOURCES
SUPERVISOR ROADS & BRIDGES

$54,829.92 40
$55,000.00 40

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

SUPERVISOR ROADS & BRIDGES $55,000.00 40 Full Time - Salary - Set Hours
SR COORDINATOR BUILDING $55,015.28 40 Full Time - Salary - Set Hours
EXECUTIVE ASSISTANT $55,270.51 40 Full Time - Salary - Set Hours
SR SYSTEMS ANALYST $55,496.98 40 Full Time - Salary - Set Hours

MANAGER BRANCH LIBRARY
_ SUPERVISOR SOLID WASTE/RECYCLING

$55,622.74 40

_ FuII'I'Im_e-SaIary-Sat Hours
$55,656.54 40

__Full Time - Salary - Set Hours

Full Time - Salary SetHours

___FuIITIme Salary - SetHours _

Full Time - Salary - Set Hours

Full Time - Salaru -Set Hours

BA
AA

s

BC

BA_
BA
AL

AC

BA

AA

AR
AA

AC

BE
BC
BA

BA

AC

AA
Ad

B8,

AA
AA
BA
AA
AA

28,

BA

BA
AA

_Administrative Support

BA
AA -
BA
BA
BA

BC
AA

sy

AA -

Professionals
Professi_onals

Craft Workers

Professiona]s

Professionals L

Profes_slonals

Admlnlstratlve Support

Istrative Support

Admlr_tistratlve Support___'_ L

_Craft Workers

Administrative Support

Professionals

Administratlve Support P

Professlonals

Professionals

Professiona Is

Pr__o_fessionals_

Service Workers

Servlca Workers

~ Craft Workers _
Professlonals

Professlonals
Professlonals
Professionals

Professionals

Professionals

Professmnals
Professionals
Craft Workers _
Professlonals
Service Wori_(ers
Pro_f_esslonals_
Service Workers
Professlonals
Craft Workers
Craft Workers

Administrative Support _
Administrati\_/e Support

Professionals _
Professionals
Operatives



_.SUPERVISOR CASE MANAGER

MANAGER BRANCH LIBRARY N T

ACTIVE DIRECTORY ARCH ITECT

SR BUDGET ADMINISTRATOR

FIRE_ RESCUE LIEUTENANT (FF PARAMEDIC)

SR INSPECTOR CODE COMPLIANCE

FIREFIGI-TTER EMT

_FIREFIGHTER EMT _
FIREFIGHTER EMT

ADMINISTRATOR BUILDING & PARKS &
BEACHES

SR COORDINATOR GRANTS
BUILDING INSPECTOR |1

FIRE RESCUE LIEUTENANT

FIRE RESCUE LIEUTENANT

_EMERGENCY MANAGEMENT SR PLANNER

GIS SERVER ADMINISTRATOR & SYSTEMS
ANALYET, s

EXECUTIVE ASSISTANT
BUILDING INSPE_CTOR Il
AIRPORT FIRE RESCUE ('APTAIN
AIRPO T FIRE RESCUE CAPTAIN

SRCO RDINATOR FLOODPLAIN

SR COORDINATOR FINANCE & ACCOUNTING

DATABASE ADMINISTRATOR
AIRPORT SYSTEMS TECHNICIAN

EXECUTIVE ADMINISTRATOR
MASTER ELECTRICIAN
PLUMBING

PLUMBING MECHANICAL INSPECTOR

LEAD MECHANIC

BUILDING INSPECTOR ]
ADMINISTRATOR RISK MANAGEMENT
SR LEAD MECHANIC

SR COORDINATOR AIRPORT GRANTS &
FINANCE

EXECUTIVE ASSISTANT
ADMINISTRATOR BUILDING & PARKS &
BEACHES

SR ADMINISTRATOR GIS
DIRECTOR VETERANS AFFAIRS
EXECUTIVE ADMINISTRATOR
EXECUTIVE ASSISTANT

SERVER ADMINISTRATOR
FIREFIGHTER PARAMEDIC
AIRPORT FIRE RESCUE CAPTAIN
ELECTRICAL INSPECTOR

SR PROJECT ADMINISTRATOR

$55, 83151 40

$55 831 51 _40
$55843.20 40
$56,486.59 40
_$56696.19
_ $56,608.91 40
$56,708.22
$56,70822
$56,708.22

$56,708.22

$57,012.25 40

 $57,03568 40
$57,090.01 40
$57,181.90 40

$57, 543.20

§57,543.22

$57,670.20 40

$57,75654 40

$57,765.96 40

SR ADMINISTRATOR BENEFITS/HIPAA PRIVACY

OFFICER
FIRE RESCUE LIEUTENANT

$58,634.91

1$58,922.14

$58,067.10 40
$58,166.69

$58,166.69

40 -
375
40

40

$58,710.65
$58,919.91
$59,549.55
$59,640.36 40
$59,876.25 40
$60,000.00 40

$60 303, 95 40
$60,429.60 40
$60,660.65 40

$61,127.90 40
$61,34020 40
$61,36153 40

$61,37247 40

$61,755.43 40

$61,865.91 40
$61,888.56 40
$62,000.00 40
$62,156.90 40
$62,379.04

$62,379.38

$62,403.50 40
$63,032.23 40

$63,294.78 40

 $64,151.94

39

B _2_7_ day work perlod
27 day work period

" FuIITIme Salary Set Hours

FuIITIme Salary Set_Hours

Full Time - Salary - Set Hours

_ FuIITIme Salary -Set Hours

_FuII Time - - Salary - Set Hours
Full Time - Salary - Set Hours
27 day work period

FuIITIme Salary S

___FuIITIme Salary - SetHours T

27 day work period

27 day work period

Full Time - Salary Set Hours
FuII Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Hourly Set Hours

'_FuIITme - Salary - Set Hours
Full Time - -Salary - SetHours
Full Time - Salary - Set Hours

FuIITIme Salary - Set Hours

_' FuIITIme -Salary - SetHours

FuIITIme Salary - SetHours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

FuII'I'Ime - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
27 day work period

27 day work period

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
27 day work period

BA fessionals

BA sslon

BA Pro_fgsilonals

BA P_rofessionals -
_AA__Service Workers

BA __Se_rvk_:e__Workérs_ .
__AA__ ServiceWorkers

AA Professionals

A Pprofessionals

BA_"'_ ' Administratlve Support
AA__Professionals

AC _Service Workers

AA Servlce_Workers

Professlo_nals____ _
Professlonals

BA Admlnl___s_tr__a__tive Support
AA Professionals
' AC  Service Workers
AA Service Workers
BA Administrative Support
BB A_dminlstra_tlve Support
AA Professlonals
AA  Technicians
__BA  Administrative Support
AA_ Technicians
AA Professlonals
AA Professionals
AA ___Professlonals
AA  Craft Workers
AA Professionals
BC Professlonals
AA Craft Workers
BA Administrative Support
' BA Admirr_i_strative Support
AA Craft Workers
AA ' Professmnals
AA Professlonals
BC Administrative Support
BA Adminlstrative Support
AA Professionals
AA Service Workers
AA Service Workers
AA Professionals
“AA Professionals
BC Professlonals
AC Service Workers



'ADMINISTRATOR BUILDING MAINTENANCE

FIRE RESCUE LIEUTENANT
FIRE RESCUE LIEUTENANT
FIRE RESCUE LIEUTENANT
FIRE RESCUE LIEUTENANT
FIRE RESCUE LIEUTENANT
FIRE RESCUE LIEUTENANT
CONTRACT ADMINISTRATOR
 ASSISTANT FIRE MARSHAL o
'AIRPORT SECURITY COORDINATOR
PLANS EXAMINER
ADMINISTRATOR LIBRARIES
FIRE RESCUE LIEUTENANT INFECTION
CONTROL OFFICER
PLANNING & DEVELOPMENT REVIEW
MANAGER
COMPREHENSIVE PLANNING MANAGER
SR ADMINISTRATOR ENVIRONMENTAL
_ TRANSPORTATION PLANNING MANAGER
SR ADMINISTRATOR MARINE RESOURCES
DIRECTOR OF PROJECT MANAGEMENT
FIRE RESCUE BATTALION CHIEF
FIRE RESCUE CAPTAIN EMS
SR ADMINISTRATOR GRANTS
FIRE RESCUE BATTALION CHIEF
ASSISTANT COUNTY ATTORNEY Il
APPLICATION ANALYST
SR ADMINISTRATOR CODE COMPLIANCE
DIRECTOR MIDDLE KEYS OPERATIONS
FIRE RESCUE BATTALION CHIEF
FIRE RESCUE BATTALION CHIEF
ASSISTANT COUNTY ATTORNEY I
FIRE RESCUE CAPTAIN
DIRECTOR OF PROJECT MANAGEMENT
ASSISTANT PLANNING DIRECTOR
DIRECTOR INFORMATION TECHNOLOGY
FIRE RESCUE BATTALION CHIEF
SR DIRECTOR CODE COMPLIANCE
ASSISTANT DIRECTOR PUBLIC WORKS
SR DIRECTOR BUILDING OFFICIAL
DIRECTOR LIBRARIES
DIRECTOR FLEET MANAGEMENT
DIRECTOR INTERGOVERNMENTAL /
LEGISLATIVE AFFAIRS AND GRANTS
ACQUISITION
DIRECTOR EMERGENCY MANAGEMENT
FIRE RESCUE BATTALION CHIEF
DIRECTOR SUSTAINABILITY AND SPECIAL
PROJECTS
SR DIRECTOR OF BUDGET & FINANCE
ASSISTANT DIRECTOR OF AIRPORTS
ASSISTANT COUNTY ATTORNEY il
 DIRECTOR OF ENGINEERING SERVICES
DIVISION DIRECTOR PUBLIC WORKS /
ENGINEERING
DIVISION DIRECTOR EMPLOYEE SERVICES
SR DIRECTOR STRATEGIC PLANNING

 $64,430.19

$65,497.98
$65,497.98

~ $65,497.98

$65,497.99
$65,497.99
$65,497.99

_$66,123.93
 $66,462.42

$66, 596.25

$66, 996.04

: .§§7'_|13_5.16

$67,168.90

$68,250.00

~ $68,250.00

$68,250.00

$68,250.00

. $69,099.96

$69,750.93
$70,153.93
$70,539.41
$70,704.00
$72,986.67
$73,368.96
$73,500.00
$74,000.00
$76,244.76
$77,169.32

$77,160.32

$79,116. 00
$79,572.70
$80,000.00
$80,000.00
$80,695.11
$81,027.79
$83,242,18
$85,328.87
$85,500.00
$86,101.98
$88,380.49

$89,000.00
$89,168.18
$89,633.36
$90,000.00

$94,185.00
$95,000.00
$95,471.25
$95,758.74

$95,984.15

$96,017.88
$97,000.00

40

40

40
40

40
40
40
40
40
40

40
40
40

375

40

40

40

40
40
40
40

40

40
40

40

_Full Time - Salary - Set Hours

27 day work period )
27 day work perlod
27 day work period

27 day wq_rk perlod
27 day work period

27 day work perlod

Full Time - Salary - §ef Hours-

Full Time - Salary - - Set Hours

Full Time - Salary - SetHours___ B

FuIITIme Salary - Set Hours
Full Time - Salary - SetHours

27 day work period

Full Time - Salary - Set Hours
Full Time - Saiary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

_ Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set H_burs
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
27 day work period

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

_Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
27 day work period

27 day work perlod o
Full Time - Salary - Set Hours
Full Tlme Sala_ry _____ Set Hq_urs
Full Time - Saléry Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours
Full Time - Salary - Set Hours

Full Time - Salary - Set Hours

Full Time - Salary - Set Hours
Full-Time - Salary - Set Hours
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BA

BA
BA

BA

Professionals

Service o

Service Worker_s _
Service Workers B

Service Workei_fs _

Service Workers
Service Workers

Administrative S__up;iort'- i

Professionals
Professionals
Professionals

Professionals B

Service Workers

Professlonals
P_rofession_al_s

Professionals

Professlonals

Professionals

Service Workers
Service Workers
Professionals
Service Workers
Professionals
Professionals
Service Workers
Professionals

Service Workers
Service Workers
Professionals
Service Workers
Professmnals
Professionals
Professionals
Service Workers
Professionals
Professionals
Professionals
Professionals
Professional;

Professionals
Professionals
Service Workers

Professionals

Professionals
Professionals
Professionals
Professionals

Professionals

Professionals
Professionals



SR DIRECTOR SOCIAL SERVICES ..Full Time - Salary - Set Hours BA _ Professionals

AS TANTCOUNTY_ATI'ORNE_Y Full Time - Salary - Set Hours  BA Profe;sﬂlo_n_als__ o
 ASSISTANT COUNTY ATTORNEY il - ___FullTime-Salary-SetHours  AC  Professionals
SRORECTORARPORTS ____  §10135562 40 FulTme-Sslary-SetHours  AA  Professonsls
SR DIRECTOR PLANNING AND

$102,375.00 40 Full Time - Salary - Set Hours AA Professionals

__-::.5102 966.6 68 i} _4_0 B __SetHo_uTs T AA Service Workers T
___$104 500. 00 40

_ENVIRONMENTAL RESOURCES

FIRE CHIEF/DIVISION DIRECTOR EMERGENCY $118,412.44 40 Full Time - Salary - Set Hours AA  Professionals

SERVICES
""" DIVISION DIRECTOR GROWTH MANAGEMENT  $118,412.44 40 Full Time - Salary - Set Hours Professionals
DIRECTOR OF PUBLIC WORKS o ) $118 41__2_4_9__ _375 _ Full Time - - Salary - SetHoulf_s _AA Professlonals -
[DEPUTYCOUNTY ADMINISTRATOR ~ $137,862.80 40 _ Full Time-Salary-SetHours ~ BA Professionals i

_ COUNTY ATTORNEY ______ $17500000 40 Contractual M Professlonals
COUNTYADMINISTRATOR $185Q1{090 40 Contractual ' _ AA Professionals
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The number of employees by race sex, and national origin who were terminated
9/1/11-8/30/13

RACE/SEX/NATIONAL ORIGIN NUMBER OF TERMINATIONS

White Male, Non-Hispanic 7

Black Male , Non-Hispanic

White Male , Hispanic

Black Male, Hispanic

Asian or Pacific Islander, Male

o|lo|jojunn| ©

American Indian , Male

White Female, Non-Hispanic 10

Black Female , Non-Hispanic

White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

olo|OC|O} =

American Indian , Female
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The number of employees by race sex, and national origin who were newly HIRED
9/1/11-8/30/13

PROFESSIONAL

Number of employees RACE/SEX/NATIONAL ORIGIN
10 White Male, Non-Hispanic
Black Male , Non-Hispanic
1 White Male , Hispanic

Black Male, Hispanic

Asian or Pacific Islander, Male

American Indian , Male

14 White Female, Non-Hispanic

2 Black Female , Non-Hispanic

White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian, Female

TECHNICIAN
Number of employees RACE/SEX/NATIONAL ORIGIN
1 White Male, Non-Hispanic
1 Black Male , Non-Hispanic

White Male , Hispanic

Black Male, Hispanic

Asian or Pacific Islander, Male

American Indian , Male

White Female, Non-Hispanic

Black Female , Non-Hispanic

White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian , Female

CRAFT WORKER

Number of employees RACE/SEX/NATIONAL ORIGIN

12 White Male, Non-Hispanic
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Black Male , Non-Hispanic

White Male, Hispanic

Black Male, Hispanic

Asian or Pacific Islander, Male

American Indian , Male

White Female, Non-Hispanic

Black Female , Non-Hispanic

White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian , Female

ADMINISTRATIVE SUPPORT

Number of employees

RACE/SEX/NATIONAL ORIGIN

7 White Male, Non-Hispanic
Black Male , Non-Hispanic
3 White Male, Hispanic
Black Male, Hispanic
Asian or Pacific Islander, Male
American Indian , Male
30 White Female, Non-Hispanic
1 Black Female , Non-Hispanic
White Female, Hispanic
5

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian , Female

SERVICE WORKER
Number of employees RACE/SEX/NATIONAL ORIGIN
20 White Male, Non-Hispanic
3 Black Male , Non-Hispanic
14 White Male, Hispanic
Black Male, Hispanic
Asian or Pacific Islander, Male
American Indian , Male
11

White Female, Non-Hispanic
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Black Female , Non-Hispanic

White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian , Female

OPERATIVES

Number of employees

RACE/SEX/NATIONAL ORIGIN

9 White Male, Non-Hispanic
1 Black Male , Non-Hispanic
1 White Male, Hispanic
Black Male, Hispanic
Asian or Pacific Islander, Male
American Indian , Male
1 White Female, Non-Hispanic
Black Female , Non-Hispanic
1 White Female , Hispanic

Black Female, Hispanic

Asian or Pacific Islander, Female

American Indian , Female
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Community and area labor characteristics

IS, Census Burean

AMEKICAN | oy
FactFinder \{_

EEO Bw. State and Local Govemnment Job
Tota!l Population
Urive:saciviﬁansenmlnyedatMWyems and aver
EEQO Tabulation 2008-2010 (5-year ACS data)

of e Equal Empioyment Opportuntty

Progrems (OFCCP) st the Dopartment of Lador, and the OMics of Pareonnel

Gaography: Moarna County, Rorida
Eelimste: Exitmate

Tour Federal agencies Commdanion
ammmmummmamwhmmmw

Groups by Sex, and Race/Ethnicity for Worksite Geography,

{EEDC]), tha
Compitanes

D1

m s B : I ¥ ool S s | Lo |
Workse Yol | Mumoer | a0 | ws | o] am| o
Workale Totl | Persent™ | Woo% | 2mm | oox | easw | % |
P b it [ - o P | !
Worksite Yol ]|, R B~ R R 5 A B o |
Worksie Tota | Pement [ 53.1% | 12.5% 0.6% | 39.6% | D.0%
pa — T — 4 e L0 — R = |
WomdieTo | Number ' 25 | s o | o
Worstte Toia | Pereni 4B9% | 94% | 00% | 202 | |
‘Workslte Tolm ;'Tifi,"h&:_m' T O o [T ___ FETTRI e Tt sl h_”“j
Worksie ool | Mumber T a0 | _® % ipa | %
Worksite Tokal | Percent | HOo% | m2% | 24% | TI2% | 52% |
e Liourl o . . w1 T 1 2% I}
e Lo SN B (TSN SESNY i PN T S R
Workse Totl | Perent BEA% 175% | _2a% | “0% | 45%
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Monroe County’s employment practices and policies

Performance Evaluations

POLICY

All Departments shall evaluate the performance of all employees on an impartial basis using
standard evaluation forms and the Employee Petformance Appraisal Handbook provided in
Administrative Instruction 4003.

PURPOSE

Employee petformance evaluations shall be used for, but not limited to, the following
putposes:

A. To inform the employee of strong and weak points in his performance, as well as training
needs and improvements expected.

B. To recognize the employee's potential for promotion.

C. To determine the employee's eligibility for merit salary advancements.

D. To provide a record of past performance.

E. To assist in determining the order of layoffs and reinstatements.

PROCEDURES
A. Each employee shall have his performance evaluated on 2 periodic basis as outlined in
the Performance Appraisal Handbook

1. All performance evaluations shall be made by the employee's immediate Supervisor
(with input from anyone deemed appropriate by the Supervisor) and reviewed by a higher level
Supervisor whenever possible. The immediate Supervisor's final evaluation shall not be
changed by higher level Supervisors; however, reviewing Supervisors shall certify that they
reviewed the rating and may attach any written comments they deem appropriate concerning

the evaluation.
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2. Department Head may authotize an evaluation at any time he or she deems appropriate.

3.The original, completed evaluation form, as well as any written material from the
Supetvisor, the Department Head, ot the employee, shall be placed in the employee's
official Personnel File.

B. If an employee receives a below satisfactory rating in any category, the immediate
Supetvisor shall work with the employee in an effort to assist him/her in improving job
petformance. Such employees, if retained by the department, shall have their petformance
re-evaluated in the category(s) which do not meet performance standards.

Exit Interviews

It is the desire of the County to determine why good employees leave the County Service.
An exit interview program has been established for the purpose of determining the causes
and possible solutions of turnover among County petsonnel.

If an employee wishes, he or she may tequest an exit interview with Employee Services by
contacting the Human Resources office. The Employee Services Division Director or
County Administrator may also request an interview with an employee who has made known
his or her intention to leave the County Service. The information obtained during the
interview will be used solely for the purpose of identifying ot solving problem areas and will
not become part of the employee's personnel record unless authotized in writing by the
employee.

Grievance Procedure

In the event an employee believes that the rules contained in this manual have been
misapplied/violated, he/ she must utilize the following procedure, except in the cases of
suspension, reduction in pay, demotion or termination - See 10.01 F, Failure of the grieving
employee to follow the time limits will automatically result in a final and binding denial of
the grievance. If the County does not follow the time limits, the appropriate County official
will be deemed to have denied the grievance and it may proceed to the next step.

A. Step 1: The aggrieved employee shall present his/her grievance orally or in writing to his
ot her Supetvisor within fifteen (15) working days of the incident to be greved. Discussion
will be informal for the purpose of resolving differences in the simplest and most direct
manner. The immediate Supervisor shall consult with the Department Head, reach a
decision, and communicate that decision orally or in writing to the aggrieved employee
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within ten (10) working days from the date the grievance was presented to him or her.
Supervisors are not empowered to make policy decisions.

B. Step 2: If the grievance is not tesolved in Step 1, the employee shall reduce the grievance
in writing, sign it, and present it to the Supervisor. The Supetvisor shall attempt to resolve
the issue(s) concerning the alleged grievance within ten (10) working days of the receipt of
the written grievance. Should the grievance still not be resolved at this point, it shall be
presented to the Department Head for review. The Department Head shall confer with the
immediate Supervisor and they shall attempt to obtain the facts concerning the alleged
grievance, and within ten (10) working days of teceipt of the written grievance, answer the
employee in writing or schedule a meeting with the employee. If a meeting is held, the
Department Head shall notify the aggrieved employee in wiiting of his or her decision, no
later than ten (10) working days after the meeting. The meeting may be rescheduled by the
Department Head for a valid reason.

C. Step 3: If the response from the Department Head is not satisfactory, the employee may
present the gtrievance form to the Division Director, who may confer with anyone he/she
deems appropriate to obtain the facts concerning the alleged grievance, and within ten (10)
working days of receipt of the grievance, schedule a meeting with the employee. The
Division Director shall notify the aggrieved employee in writing of his/her, decision no later
than ten (10) working days after the meeting.

D. Step 4: If the response from the Division Director is not satisfactory, the employee may
bring the gtievance form to the Human Resoutces office, for review before the Employee
Grievance Council. This Council will provide an additional avenue for the employee to
pursue in the processing of approptiate complaints or grievances. By the establishment of
the Employee Grievance Council, the employee whose problem is not resolved by the
Division Director , may have the opportunity appear before this Council of peers and
present his/her case. The Employee Grievance Council is empowered to call all necessary
witnesses before them and to subsequently make their recommendations concerning
disposition to the County Administrator. The decision of the Council is not binding; final
determination will be made by the County Administrator. (Please refer to Montoe County
Administrative Instruction 4714 for rules and procedures governing the Council) The
County Administrator shall furnish a copy of his decision to the aggrieved employee within
fifteen (15) working days of receipt of the Councils recommendation(s).

E. Any complaint/grievance involving matters that pertain to the Personnel Policies and
Procedures may be addressed in writing to the Employee Grievance Council, (via the
Human Resources office) who will forward to the Council to determine whether the matter
is appropriate to be considered by the Council. If deemed apptopriate by a majority of
Council members, the Human Resoutces office will schedule the airing of the Grievance at
the eatliest convenience. The Council is empowered to call all necessary witnesses and make
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a recommendation concerning disposition to the County Administrator whose decision is
final.

F. This Procedure does not apply to an individual who has been suspended, discharged,
teceived a reduction in pay or demoted. Such individuals shall appeal in accordance to
Section 9.15 hereof.

G. If an employee does not answer to a Department Head and/or a Division Director, the
Human Resoutces office will assist the employee in moving through the apptropriate steps of
this grievance procedure.

H. The by-laws governing the establishment and operation of the Employee Grievance
Council may be reviewed in Administrative Instruction 4714.

L If the gtievant feels the issue has not been satisfactorily resolved, the employee may
appeal to the County Administrator.
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Reasonable Accommodation Poli
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Office f the Comty Admiritrator
Key West, Florida

MONROE C 0OUNTY ATIMINI TRATIVE INS TRU CTION 4719 2

Date: Fuby2,2012

Subject: Ao e icamwih Disabiliies Act
Request far Accomm odation

Refarenice: Ivoewoe County Perscerw] Policies mnd Procechores
Code of Fedaal ’
Imericanwih Disabdlties Act Tik IT

Enrcbare: (1) Accomm odaticer Request Rorm (3 pages )

Effectire Date: Tom ediatedy

(1) Backsromnd : The Amaricans with Disbilities Act requives a public ertiytiet enplox 50 o mom
Persons provide reasorablk accommoditios to qualifiedpearsas with disabiities xonder that they
might fallyparticipate i activiies, rograms, benefits o suvices Rbenrequested

(2) Purpose: The prpose of this kstrudionisto compkrand camry owt resporsibiliies wder e American
with Disbilties Act

(3) Caedbviion: Fstnadion istoremain cortiumsly ineffect wiless specKically reviced or carceled
(9 hsinaction: Erlbaxe (1) is to be wilized far those Tequestig an accommodation for services,

actirties, progams or berefis by Maroe Couty BOCC. Hnplrywes with disbilties who reed a
mmnh]er:cocomnnodnmwbe 1o perform the esserdinl firxctions of ther jobs shoul caact the

Cowty's AD A Coandivetor, Calrin ATk
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MCA buumom 4?92
Juy?, 2012

4
pE:::u:[l] AMERICANS WITH DIS ARIIITIES ALT
Al cnmnmnnmmqumr FORM

Complete and send.to: Confacts:
Count: Adm Inlatratr 1 OMice Connie Cyr, Alde b County Admintaiator

1100 8Imormton Ete et Sulk 205 ¢ yr-connis &m onroe gcount ' M.aoy
kel vt FL 33040 Abrz Campo, Sr. Adminirtrad v Ariitnt
PI:(305)252-4441 Fae: (305)252-4544 & 3m po-sbraglm onroe count: fl.goy

ADA Coordinaior Contact
Calvn Adien

1100 Simonton Steet Sulk 263
Koy ant FL 33040

llen-¢ gl virgdm onnos GOLIﬂt'I'-ﬂ. goy

PI: (5052524545 Fat: (30525 24564

REQUESTOR INFORMATION

Name Date

ADDRESS:

CImyY STATE ZIP

BuiAlL:

HOME PHONE (include area code) Business Phone (nclude area code)

PERSONMAKING THE REQUEST [if otherthan indvidual reeding the accommodation];

Name

ADDRESS:
cIry STATE ZIF
BhiAlL:

HOME PHONE (indude area code) Business Phone (nclude area code)

OTHER CONTACT INF ORMATION:

INFORMATION ON ACCOMM ODATION

DATE AND TME ACCOMMODAT ION NEEDED:

LOCATION ACC OMMODAT IO0N NEEDED:
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DURATION FOR WHICH THE ACCOMMODAT ION NEEDED:
NAT URE OF DISABILITY THAT NECESSITATES ACC OMMODATION ¢at tach adiored Irvform alon

of doaum EnloniTrecessay)

ACCOMMODATIONS REQUESTED(pleasa check one of the fol lowing six options ):

D.ﬁssisﬁue listening device (Assistive listening systerns work byincreasing the loudness of
sounds, minimizing background neise, reducing the effect ofdistance, and overiding poor
acoustics. The listener uses a receiver with headphones or a nedd oop to hearthe speacer))

[:] Communication access real-time translationteal-ime transcription senicas (CART is a word-
foraword speech-to-text interpreting service for paople who need communication accass. A
rendering of everything said in a meeting will appear on a computer screen. CART is not an
oficial transcript ofa proceeding )

[Jsign Language Irterpreter (Aease specify American Sign Language, ord interpreter, signed
English, or othertype of signing systemn used by persons with hearing loss.):

[[] Assignment to a meeting room that is accessible to a person using a mobility device (Please
specify wheelchair, scootar, walker, or other mobility device that isused.):

D Provision of County documents in an altemative format (Pleasa speci fy Braille, large print,
accessible electroric document, or other accessible format used by persons who are blind or
hawe low sion.):

[] Other accommodation (please specify):

Tuiaba poues w gix conaidomion 1w the cnmondmum amugh m 1gquicd ueda wele T ofihe ADA , bowera, ohoomrs
mahods tha cchicrs oo conmumimum acpomirzble The Couovy moy coply with the iequiummea of iz xoum
tigugh ach wems 01 1okags of oupme, IcmigowmL of 39 nEa w eeable build gy, magome o ada @
badicimicy mme viang, ddivap o 30 wees o dvaasc mxxaablec i, o mos o =uaung (mhua md oo wuce o
ocw (aeliua, we d'nn::mli:ulllmg uxt o ntha @oveymoa, m my ntha mohods tha qub o mmliog 13 aaviea,
p1op om3, &1 suviua icadly seemaib o oo md vadde by ik wduala wich dachihua The Cowny 13 om icquied 1 mek
awvaurd cdimpa 10 =g filua whae oba oaboh o e ofou = @ achicmag complimes with i scum The
Cowny, 10 mod og dva muma w cau3ung lildops, abdl mea the i bulicy | oqun oo ol Regu oum 35 151 & chmaing
acmog cvalohlc maboda M mxeung the iequ anma el s xxum, b Cowunty sl grw prim iy beax wabods i ot
39 meey, (i ogiam, md ooun e e w qudificd iwdimdialy with diaohihue 1o e gxae vy nad 3aung oppiop ime Awibioy
oid requaas will be piovided o on cha =

Signature: Date;

THEF OILOWINGSECTION 5 T0 EE CONMFLELED BY C OUNTY PERS 0NN, ONLY
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Date request was received:

Name and title ofindiridual responding to thisrequest:
Additional ord or written information requested? D Yes | [MNo

If 50, desoribe infonmation

Accomodation granted? []Yes [JNo

Describe the accommodation(s) granted bythe County if an dterrative means to provide access
to program or service is offered;

hdicate the duration the accommodation will be provided:

If an accommodation is denied, indicate reason(s) for denial (¥ihe requestis denkd, granted
orly it par, or & ar abermadive accomarodakion is granted, a witten response mustbe wovded
to #e hoividual wilh a disabilly. Transw #alofa copyof s section of e accomarodakon
request bt byeaad or by U.S, Mai defiveryis one means of pro viding ¥re wriler response
requied. ¥ar accom arodation & denied duwe B a fnding of undue burder orfandament)
akeration, that sich delermrination must be made it writing Oy dhe County Adm ivstrator).

Request is denied. Wiitten response provided to requestor and a copy is attached to this
ocument or the record.
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